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-RESEARCH BACKGROUND AND FRAMEWORK Q

The Pathways SSA Gender Study explored opportunities for women's economic empowerment (WEE) in 13
African countries across West, East and Southern Africa

RESEARCH OBIJECTIVES TARGET SECTOR SELECTION

Identify sectors with the highest
potential for growth and for
women’s economic empowerment

Identification of high- and medium-

‘M potential sectors for economic growth

L

Individual factors
(drivers/enablers & barriers)

= Structural factors: policies, regulations,
and laws that either directly or indirectly
impact women’s economic empowerment

Understand women'’s roles, as well |dentification of high- and medium-

as drivers, barriers, and economic
opportunities in priority sectors

)

Normative factors
(drivers/enablers &
barriers)

ﬂ\ » Normative factors: social and cultural W potential sectors for women'’s participation

norms that shape women’s economic
participation (i.e., unpaid care work and
violence against women)

. o * Individual factors: women’s access to Input from local and international
Tailor and propose sector-specific : : o :
; human, social, and economic capital (i.e., (=] experts and stakeholders on opportunity
recommendations to each education, training, land, financial 23% sectors for women

country’s and sector’s context resources, and digital technology

RESEARCH PROCESS
1 2] o 6/ 7 8

SCOPING STUDY AND LOCAL WORKSHOPS FOR MAPPING OUT DEEP DIVES INTO
FORECASTING FOR THE IDENTIFICATION STAKEHOLDERS FOR OPPORTUNITIES,
SECTOR GROWTH AND AND VALIDATION OF WOMEN’S TRENDS AND

REPORT FINALIZATION COUNTRY-LEVEL
ALITATIVE ANALYSI REPORT COMPILATION
o > INCLUDING PROPOSED EXECUTIVE SUMMARY

OF FINDINGS AT A COUNTRY LEVEL

WOMEN'S SECTOR HIGH-POTENTIAL FOCUS EMPOWERMENT AND CHALLENGES FOR RECOMMENDATIONS P ICATTen:

PARTICIPATION SECTOR GROWTH FOCUS SECTORS

> SECTORS 8 > > S
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- COUNTRY CONTEXT FOR WEE IN SOUTH AFRICA

South Africa boasts a diversified economy, compared with neighbouring SSA economies, and structural reforms Q
for higher and inclusive growth after a decade of stagnant economic growth are currently underway

In 2019 the services sector was the largest South Africa’s population is young South Africa falls within the “high
employer at 69% of the full-time labour force @ and rapidly urbanising human development” category

308 s

Agriculture is a modest employer, accounting for With a population of 60.1 million expanding at an South Africa ranked 114 out of 189 countries in the
just 5.8% of the total South African full-time labour annual rate of 1.6%, South Africa is a relatively Human Development Index (HDI), 2020. Poverty
force. The Special Economic Zone (SEZ) programme young country dominated by female-headed reduction has stalled in recent years, and the
supports economic diversification. households, which represent 42% of all households. population experiences significant socioeconomic

disparities.

Of women lived below povert
Female labour force participation Of population aged under 14 . i Y
line in 2019

Informal sector’s share of female : :
Births per woman ) Of women are literate @
employment @)

, _ Of women have unmet needs for
Of businesses owned by women @) Share of urban population ,
modern contraception

Sources and links: (1) World Bank (2021), (2) Statistics South Africa (2021), (3) Mastercard Foundation (2019), (4) World Bank Open Data (2019b), (5) World Economic Forum (2021), (6) World Bank Open Data, (7) UN Women, (8) World Economic Forum (2021), (9) FP (2020)

YUY



http://www.euromonitor.com/
https://data.worldbank.org/indicator/SP.POP.0014.TO?locations=ZA
https://data.worldbank.org/indicator/SP.URB.TOTL?locations=ZA
https://data.unwomen.org/features/covid-19-driving-women-and-girls-deeper-poverty

COUNTRY-LEVEL DRIVERS & BARRIERS FOR WEE



- STRUCTURAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN SOUTH AFRICA

At the international level, South Africa has ratified all major conventions on women’s rights, including the Q
International Labour Organization’s convention on the elimination of violence and harassment in the workplace

Policy environment for women’s rights MEASURES ADDRESSING

- The National Development Plan (NDP) 2030 has a focus to GENDER-BASED VIOLENCE AND
provide jobs for unemployed women/ youth HARASSMENT IN THE

- Programmes aimed at WEE include: (i) Technology for WORKPLACE IN SOUTH AFRICA
Women in Business (TWIB), (ii) Women Enterprise
Coaching Program (WECP), and (iii) Isivande Women’s The government has taken several

Fund to provide affordable finance steps to address gender-based
violence and harassment (GBVH) in

the workplace. This includes the 2022

- Job creation initiatives

- Government aims for 40% of public procurement to go to Code of Good Practice on the
women-owned businesses. Prevention and Elimination of
Harassment in the Workplace, which
Spotlight: provides guidance to employers and

employees (in both formal and
informal employment) on the
The 2021 strategy is aimed at ensuring women'’s active participation in elimination and prevention of
the energy sector. Recommended actions include developing harassment as a form of unfair
partnerships with international organisations with focus on women.
The strategy commits to carrying out a detailed study every three
years to measure women’s participation in the energy sector.(1)

Women Empowerment and Gender Equality (WEGE)

discrimination in the workplace.

Furthermore, initiated in August
2020, the Amendment Bill to Criminal
Law (Sexual Offences and Related

Legislative environment for women’s rights

Key ratlflcatlons & commitments

At the legal level, South Africa performs well on laws Matters) Amendment Act 2007
1 I& 25 (View full list of for women’s empowerment and gender equality. recognises sexual intimidation as an
N\ 7 A ratifications here) official offence.

women | peace | security

Sources and links: (1) Department: Mineral Resources and Energy, Department of South Africa (n.d.), (2) Mather, N. (2022 -a)
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-NORMATIVE FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN SOUTH AFRICA

Women are increasingly represented in politics, although social factors continue to limit their decision-making Q

power both at home and in the workplace

> LEADERSHIP IN DECISION MAKING

Trade unions have historically had high levels of
female participation and follow gender equality
principles.

Women made up 45% of the Congress of South
African Trade Unions (COSATU) membership in 2011
and had a strong presence at union meetings and in
shop floor leadership...) In 2018, COSATU elected its
first female president and achieved 50/50 gender
parity in its leadership structures. (1)

At the level of the household, women generally
enjoy strong decision-making status and actively
engage in intra-household level decisions. (...

These are governed by demographic and
socioeconomic factors such as age, marital status,
level of education and income. However, men
continue to dominate decisions around employment
income and opportunities.

Women are still disproportionately
burdened with unpaid care work relative to
men. An analysis of leisure time found that

A

women have 37 minutes less leisure time per fe;
day than men, with negative implications for

their productivity and wellbeing.

Of women’s productive time is spent
on household production at all agesp

&

Limpopo province’s proportion of
women in its legislature, the
highest in the countryg

71%

Women are well represented in politics,
despite lack of legislated quotas for the
Upper / Lower Houses of Parliament. The
African National Congress and Economic
Freedom Fighters political parties
introduced voluntary quotas of at least 50%.

53%

Gender-based violence curtails mobility by
impacting women’s ability to travel safely,
particularly when dependent on public
transport. Women from low-economic
households may also be forced to travel
further to access work opportunities.

Female migrants are additionally vulnerable,
given their engagement in informal cross-
border trade and undocumented statusu)

Deep-seated patriarchal norms are a

significant driver of gender-based violence, n
and women are at risk of experiencing ﬂ:ﬁ v rﬂﬂ]
violence at home and in the workplace. -

Estimates range of women having

20-50% experienced intimate partner

violence at some point in their life i

Sources and links: (1.a.) Buhlungu, S., & Tshoaedi, M. (Eds.). (2013), (1.b.) Mahlakoana, T. (2018), (1.c.) Guvuriro, S., & Booysen, F. (2021), (2) Smith, C. (2019), (3) Khumalo, S. (2019), (4) International Labour Organization (2021), (5) Sere, Y., Roman, N. V., &

Ruiter, R. A. C. (2021)
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-INDIVIDUAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN SOUTH AFRICA
Advocating for improved access to education systems for Black African girls, as well as gender-focused initiatives

enabling women to participate in professional networks, can significantly contribute to achieving WEE

Women in Science, Technology,
Engineering and Medicine (STEM)

Formalised affirmative action has
enabled marginalised groups to access
courses such as medicine and
engineering through a quota system. 1.0,

An example of good practice includes the
development of the Women in
Technology Role Model database (South
Africa) by AfChix. AfChix is an Africa-
based women in technology group that
is creating and promoting a publicly-
available database of female experts,
role models, professionals, entrepreneurs
and innovators.

The aim is to ensure more women are
recognised for their achievements and to
break down social norms about women
and girls in STEM subjects. 1.,

Improvements in access
to domestic assets

Rural electrification in South Africa has
resulted in reduced use of firewood as the
main fuel for cooking. As a result, it has
also reduced women'’s unpaid burden of
fetching firewood. Furthermore,
community level electric water pumps have
reduced travel time to wells and nearby
water bodies. (2.0

Women in South Africa are increasingly
getting access to digital technologies,
although a digital gender gap persists.
Just over half of all women (51%) regularly
use the internet compared to 55% of men.
Most women (83%) own a mobile phone
compared to 89% of men. z».)

Human capital

S
AR

ey
Social capital

or0
ege

Economic capital

Significant progress has been made in
enabling girls’ access to education.

However, the historical triple marginalisation

of Black African women on the basis of class,
race and sex has resulted in very few gaining
access to higher education.

Women'’s lack of access to professional
networks can hinder their economic
opportunities. Women are directly or
indirectly excluded from male-orientated
social clubs and activities, where much
professional networking takes place.

Strikingly, South Africa is the only country in

the region where more women than men
own a bank account. However, this may be

due to women’s higher rate of receiving
government subsidies and grants, which
requires women to have a bank account.

Sources and links: (1.a.) Akala, B. (2019) (1.b.) Kuroda, R., Lopez, M., Sasaki, J., & Settecase, M. (n.d.), (2.a.) Dinkelman, T. (2011), (2.b.) Gilbert, P. (2020), (3) World Bank (2022), (4) Myroniuk, T. W. (2016), (5) World Bank (2022)

?

Women
entrepreneurs face a
lack of access to skills

and knowledge for
starting a business(s)

Migrant women often
remain marginalised
and have severed ties
with supportive kinship
and social networksa)

70%

Of women own a
bank accounts)
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FOCUS SECTORS FOR WEE



Clothing, textiles, footwear and leather (CTFL) forms the most labour-intensive
manufacturing sub-sector in South Africa, while it largely remains low technology.
Crucially, household spending on clothing and footwear is anticipated to increase
by 25% by 2025, thus presenting opportunities for the sub-sector’s employees.

National frameworks and policies for the CTFL sub-sector

\_____
=  Clothing & Textiles Competitiveness Programme (CTCP) "
= Skills Development Support, and Value Chain Alignment (VCA) —

= Retail Clothing, Textiles, Footwear and Leather (R-CTFL) Master Plan

ECONOMIC PROFILE

Key challenges for the CTFL sub-sector 39 , MANUFACTURING

Competition from cheaper imports means the majority of purchases (55%) Sub-sector’s contribution to
are of imported products, rather than domestically-manufactured goods () national GDP (1) ﬁ S ECTO R I N SO UT H

. . . » g
Increasing costs for manufacturers, quality and delivery pressures, outdated 8% -

. . . /
production processes and equipment ST e e T ,//, A F R I CA
manufacturing GDP (2) /

Low performance / productivity from manufacturers, poor quality of
) Clothing, Iextiles, Footwear, Leather (CTFL) J

finished products
4,500 ) ‘ " »

Lack of skills among workers, lack of social security and poor working Registered CTFL manufacturers
. including mostly SMEs (3) -
conditions for workers >

(0]

85%

Of the market is controlled by
the 20 largest companies (4)

Spotlight: The government’s R-CTFL Master Plan

The R-CTFL Master Plan aims to increase employment in the sub-sector to

A
é at least 121,000 net new jobs by 2030, including 70,000 in upstream formal 235’000
manufacturing.) The number of jobs has declined by 2% a year, even when people employed in CTFL
the sub-sector was reporting growth in production. Between 2008 and manufacturing both formally and

2017, it lost approximately 40,000 formal jobs (from 280,000 to 240,000)s). ottt e el A0

Sources and links: (1) & (2) South African Cotton Cluster (n.d.), (3) & (4) DTl & InvestSA (2020), (5) TIPS (2017), (6) Department of Trade, Industry and Competition (DTIC) (2020), (7) Statistics South Africa (2019) in Department of Trade, Industry and Competition (DTIC) (2020)
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Women in the CTFL sub-sector

In contrast to other manufacturing sub-sectors, the
majority of workers in the clothing-textiles-footwear-
leather manufacturing industry are Black African women,
with most working in the clothing segment of the sub-
sector. There are opportunities in leadership roles, and
women dominate in the ownership of small businesses.

Informal workers generally work long hours for lower pay without benefits

Women are represented at management level in many factories

WOMEN'’S REPRESENTATION
(1) Of CTFL workers were
7 1 A’ women in 2014 (1)

Of women in CTFL

82% manufacturing work

within the clothing

segment (2)
i

Il /n 2015, three quarters (73%) of
CTFL workers were Black African,
compared to 67% in the
manufacturing sector as a whole.
In comparison, 5% of workers in
CTFL were White (compared to
15% in other manufacturing sub-
sectors).3) Women workers in the
CTFL sub-sector are often single
mothers and / or the sole
breadwinner of their household. )

=)
=°

W

Overall, almost a third (31%) of manufacturing
workers are women, although men dominate in
most other manufacturing sub-sectors. For
example, only 17% of employees in metal
manufacturing are women.(s)

Wages are lower in the female-dominated CTLF
sub-sector than other male-dominated
manufacturing sub-sectors. The majority of
informal workers in the CTFL sub-sector are
women. The sub-sector has largely informalised
its labour force by subcontracting work to reduce
costs. Only formal employees are covered by legal
protection and wage legislation.

Informal workers are often home-based workers
and are harder to track and protect. They
generally work very long hours for lower pay than
formal workers and without benefits. These
informal jobs are characterised by limited job
security, as the work is order driven.

Sources and links: (1) & (2) Statistics South Africa (2014), (3) TIPS (2017), (4) Vika, L. (2016), (5) Statistics South Africa (2014)

SPOTLIGHT — OPPORTUNITIES FOR WOMEN IN LEADERSHIP ROLES

= The CTFL sub-sector offers opportunities for women in leadership.

* The government’s R-CTFL Master Plan aims to support the development of
Black African and female senior management, as well as attracting investment
for inclusion of Black-owned SMEs.

= Pathways Study interviewees confirmed that women are represented in
management in many factories.

» Furthermore, case studies of three clothing manufacturing firms in the
Western Cape found that women were represented in the companies’
management structures.

Men are more likely to be enterprise owners, while women dominate in smaller businesses.

Pathways Study interviewees suggest that while men still tend to hold much of the economic
power in terms of owning medium and large formal businesses, the proportion of women-owned
SMEs in the CTFL sub-sector is on the rise.

YSUSHISSYS
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Real estate comprises real estate development / construction, property management and real
estate agency services. Real estate agency services encompass sales and rental activities
across land ownership, residential housing, office space, retail space and industrial zones.
These property stakeholders offer a range of services including sales, lettings and property
management. Most workers within construction are engaged in informal employment.

Key stakeholders supporting women in the real estate sector

= Women'’s Property Network (WPN)
= South African Women in Construction (SAWIC)
= National Construction Incubator (NCI)

ECONOMIC PROFILE 'El THE REAL ESTATE

W SECTOR IN SOUTH

0 In housing construction, about two thirds of employment is informal, and e
only 8% of workers are skilled or highly-skilled formal workers. US$361 billion

Value of the South African

The construction industry was not classified as essential (except for urgent property market in 2016 (1) A F R I CA
a maintenance) during COVID-19, hence work on sites was suspended during - "
lockdowns and as a result few companies are currently hiring. 4% Development / construction and ¥
e The construction sub-sector has been underperforming in the last decade C‘c’;‘ztrr:’;:'t‘l’;‘nst‘:ég;ti’;)s pr operty management / agency ser vices
due to declining investment.

““!-"—

1.3+ million

People employed by the
construction sub-sector(3)

300,000

People employed in housing
construction in 2016 (4)

}
g

" B3
Image credits:

Sources and links: (1) PropertyWheel_GLP. (2017), (2) & (3) Research and Markets (2021), (4) Center for Affordable Housing Finance in Africa (2019)
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Women in real estate

Women’s representation in the real estate sector has
increased significantly in the last decade, although few
occupy managerial positions. Women dominate in
residential real estate, mainly in administrative and
lower-level roles, while men tend to dominate in
commercial real estate activities.

Women are excluded from key real estate decisions including urban planning

DEVELOPMENT / CONSTRUCTION

The construction sub-sector is largely male dominated with eight
times as many men than women employed. Although the majority
of employees (88% of almost 1.4 million people) are men, women’s
representation has increased by 60% in the last decade. Only 8% of
women work in managerial roles. Nearly half (48%) of enterprises
are women-led, namely mostly very small enterprises.q)

PROPERTY MANAGEMENT / AGENCY SERVICES

Key roles in this segment are largely dominated by men,
particularly leadership / management roles and commercial real
estate. Women are employed in property management / agency
services, although mostly in lower-paid and lower-skilled roles.2)

“Higher up the ladder, you’ll start seeing that the number of women is shrinking

significantly.” - Representative, Professional Association

Sources and links: (1) CDC (2020), (2) Leadhome (2021), (3) Welle et al. (2015) in World Bank (2020)

Lew Geffen Sotheby’s is the only big real estate agency company with a female leader

SPOTLIGHT: Violence Prevention through Urban
Upgrading (VPUU) programme g

In Khayelitsha, an informal settlement in Cape Town, the
Violence Prevention through Urban Upgrading (VPUU)
programme undertook a street improvement project to
provide a safe pedestrian route for women.

Through participatory design and development with local
leadership and municipal departments, a high-crime area was
transformed into a sustainable, multifunctional public space.

Women were involved in project design and implementation,
as well as engaged in the project’s long-term sustainability
through maintenance opportunities. Strategies such as tree
planting, high-quality overhead lighting and easy-to-maintain
materials have led to a 30% increase in pedestrian activity.

VIOLENCE

PREVENTION
THROUGH URBAN
UPGRADING

“The absence of women, girls,
and sexual and gender
minorities in planning and
design decisions leads to
assumptions around their
needs and the encoding of
traditional gender roles within
the built environment.”

- World Bank (2020)

YUY
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The wholesale and retail trade (WRT) sector includes household furniture,
appliances & equipment, pharmaceuticals, food & beverages, tobacco, textiles,
clothing & footwear. WRT has been key to aggregate employment growth post-
apartheid, while technology has provided opportunities for improved efficiency.

o

(o o)

SECTOR PROFILE

21%

Sector’s share of active
labour force employment (1)

87,000

Wholesale and retail
enterprises (2)

88%

Small-scale enterprises (3)

(0)
70%
Of food sales controlled by 4 large

corporate supermarket retailers ' Rm) .
(Shoprite, SPAR, Pick n Pay and I crmheoprite i
Woolworths) (4) : —h

SISV

Sources and links: (1) W&R SETA (2020), (2) & (3) W&R SETA (2017), (4) Neves, D. (2020)
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Women in WRT

The wholesale and retail trade sector stands out as the
second largest employer of women in South Africa,
accounting for nearly one third of all employment of semi-
skilled women in the country. Whilst most are employed
in low- or semi-skilled roles, women are also represented
in higher-level jobs including top management.

|
2cledits§Shoprite gloldings

Lower-skilled roles for women include cashiers, shelf packers and food handlers

Spotlight: Women are represented in higher-level jobs.,

= Almost half (44.9%) of professionals in WRT are women =

= 23.6% of top management employees are women

= 52% of all women workers are employed in service and sales positions

However, Black African women are typically less represented in managerial and
professional positions

" 66.4% of top management employees are White, 15.1% Black Africans
= Professional positions employ 40.2% of Black Africans, 37.4% of White

Sources and links: (1) DWYPD (2019), (2) W&R SETA (2020), (3) StatsSA, Labour Market Dynamics 2016, SESE 2017 in DWYPD (2019), (4) W&R SETA (2015, 2020)

YUY
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CROSS-SECTORAL DRIVERS & BARRIERS FOR WEE



- CROSS-SECTORAL STRUCTURAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Progress has been made in terms of promoting women’s representation in
the workplace, notably thanks to setting gender targets within key sectors.
Enhancing equitable wage systems and raising sectoral standards to benefit
women would help further their economic empowerment.

Key drivers Sector-level success cases

PROUDLY SOUTH AFRICAN (PSA) INITIATIVE @

The PSA initiative supports local industry, including garment
manufacturing, and establishes standards on fair labour.
Companies meeting the standards can display the campaign’s logo.
In some cases, buying companies set up their own complaints
procedures and codes of conduct for local suppliers with
independent audits. These internal policies are generally compliant
with labour laws and provide minimum standards for working
conditions.(1)

GENDER DIVERSITY IN CONSTRUCTION @

The Western Cape Department allocated 50% of the Human
Settlement Development Grant (HSDG) to sector contractors
with Historically Disadvantaged Individual (HDI) status and
enterprises with women and youth representation. It also
partnered with South African Women in Construction
(SAWIC) to drive female recruitment in the industry.(2)

Sources and links: (1) Molapo, T. (2014), (2) Shall, S. (n.d.), (3) Melton, C. (2021), (4) W&R SETA (2020)

SISV
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-CROSS-SECTORAL NORMATIVE FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Targeted initiatives aimed at helping women balance work with home responsibilities, whilst advocating to
reduce discrimination in the recruitment for managerial positions, rank among core strategies to achieve WEE

) _ _ Key barriers
Progress has been made in addressing gender-based violence to some extent,

however, more remains to be done to protect women in the workplace.
Providing flexible working conditions and enabling women to manage their
own time and balance work with their responsibilities at home could
significantly drive their economic empowerment.

GBVH & INTIMATE
PARTNER

UNPAID CARE AND
DOMESTIC WORK,

SUPERVISORS’
GENDER-

GENDER NORMS
CONTRIBUTING

NORMS AROUND
WOMEN IN

Key drivers

INTERVENTIONS
AIMED AT
REDUCING

WOMEN’S UNPAID

CARE BURDEN

FLEXIBLE WORKING EXISTING
CONDITIONS STANDARDISED
OFFERED BY GUIDELINES

CERTAIN JOBS & ADDRESSING GBV IN

INCOME-EARNING THE SECTOR

ACTIVITIES

Sector-level success cases

WORK WITH
LEADERSHIP TO
CHANGE
ORGANISATIONAL
STRUCTURES

INDUSTRY ACTORS
OFFERING SKILLS &
DEVELOPMENT
OPPORTUNITIES TO
WOMEN

WORK WITH LEADERSHIP IN CTFL SECTOR

Work with leadership to shift attitudes can improve the
gender-responsiveness of workplaces. The Cape Clothing and
Textile Cluster (CCTC) is a not-for-profit initiative set up jointly
in 2005 by government and industry and supports the sector
in the Western Cape. A 2016 study found that by working with
leadership to improve attitudes and knowledge, the initiative
has improved the gender-sensitivity of the workplace and

overall working conditions.(1)

FLEXIBILITY IN REAL ESTATE ?

Real estate agencies offer flexible
working environments for women, and
unpaid care responsibilities are often the
main driver for women entering real
estate employment. The profession
allows women to manage their own time
and balance work and home
responsibilities.(2)

Sources and links: (1) Vika, L. (2016), (2) DWYPD (2019), (3) Pathways study interview with private company, (4) Roman, L., & Mason, R., (2015)

VIOLENCE (IPV) ESPECIALLY

CHILDCARE

INEQUITABLE
ATTITUDES

TO EMPLOYMENT
SEGREGATION

LEADERSHIP

Women’s economic empowerment is constrained by factors including gender-
based violence, unpaid care work and discrimination in the recruitment for
managerial positions. Gender norms are seen to affect women especially within
the construction sector, which is still perceived as men’s exclusive domain.

Sector-level examples of barriers

GENDER NORMS LIMIT WOMEN’S EMPLOYMENT IN REAL ESTATE

The construction sub-sector has been historically seen as a male domain. This is due to
women being perceived as less suitable for positions requiring physical labour and/or
technical skills, which deters women from entering the sub-sector. In contrast, property
management and agency services are seen as more appropriate for women.(3)

WOMEN DISCRIMINATED AGAINST IN MANAGEMENT POSITIONS

Qualitative research aimed at retail representatives found that women are still
discriminated against in opportunities for promotion and management positions. Women
from rural areas are particularly disadvantaged. A lack of role models or mentors
contributes to women'’s lack of progression within the sector. There is also lack of black
role models and mentors in the retail sector.(4)
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- CROSS-SECTORAL INDIVIDUAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Sectoral stakeholders are key entry points for the provision of skills
development programmes enabling women to advance their career and earn
higher salaries over time. Encouraging private companies to deliver gender-
focused health care services within the workplace can further boost
productivity and improve employment outcomes for women.

Key drivers

Sector-level success cases

SKILLS DEVELOPMENT @ HEALTH CARE PROVISIONS TO

OPPORTUNITIES BOOST PRODUCTIVITY

The Services Sector Education and Training Qualitative research found that some local factories
Authority (SSETA) facilitates skills development for provide health care and health education to help
employment and entrepreneurship in the services boost productivity and reduce absenteeism. Health
sector including real estate. Special projects benefit care is largely provided by external providers or
disadvantaged groups including women. (1) health care professional visits.(2)

Sources and links: (1) Department of Higher Education and Training (2021), (2) Vika, L. (2016), (3) TIPS (2017), (4) Pathways study interview with NGO
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IMPLICATIONS & PROPOSED RECOMMENDATIONS

Supporting women’s access to managerial positions by notably
redistributing household care and domestic responsibilities is
pivotal to driving South Africa’s economy and creating new
economic opportunities for men and women in the future.

’ Euromonitor
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Proposed Policy / Advocacy Recommendations

Address key policy gaps to improve protection of
the informal workforce and improve the
implementation of existing WEE-related
commitments, legislation and programmes

Undertake community-level sensitisation,
capacity building and advocacy around existing
legislation to strengthen women’s rights

Advocate to remove gender-based barriers
to finance and promote women-friendly
financial services

Proposed Programming Recommendations

Assess and address women’s and girls’ unpaid
care and domestic work burden

Work with and grow women’s collectives to
build social, human and economic capital, and
to tackle normative barriers

Work with women and girls holistically to
improve their human capital and wellbeing

A cr055-5ECTORAL PROPOSED RECOMMENDATIONS

Work with government to extend labour rights provisions to informal
workers

Support employers’ gender- & inclusion-benchmarking initiatives
Undertake initiatives targeted at reducing gender pay gaps

Capacity building of key duty bearers to reduce bias against women
Prioritise female-headed households

Focus on young women/adolescent girls to enable long-term change
Strengthen behaviour-change communications on gender equity

Engage women in the design of financial services and products

Introduce legal and regulatory frameworks that enable women to
access credit and criminalise discriminatory practices.

Assess which project activities increase women’s workload

Work with the private and public sectors to ensure that households
have access to energy, water, hygiene and sanitation facilities

Support the formation of new, women-led cooperatives

Build women’s business skills & increase access to information and
finance

Ensure that all work to support cooperatives includes a focus on
supporting women’s access to lucrative markets

Ensure education to employment pathways for adolescent girls and
young women are clearly determined and accessible

Leverage and strengthen TVET efforts that target women

Target Black African women, female-headed households and other
marginalised groups
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- SECTOR-LEVEL PROPOSED RECOMMENDATIONS*
Strengthening existing gender-related commitments, and working closely with employers to promote gender-

sensitive and safe workplaces, is at the forefront of key strategies to achieve WEE

Recommendations for the Manufacturing (CTFL) sector

Strengthen the
CTFL sub-sector’s
commitments to

gender equality

Design and
implement holistic
skills building and
vocational training

to improve

women’s
opportunities in
CTFL sub-sector

Work with
employers to
promote gender-
sensitive and safe
workplaces

Address research
gaps and build
evidence of what
works

Recommendations for the real estate sector

Support multi-
stakeholder
initiatives to

create
opportunities for
women in the real
estate sector

Support holistic
skills training for
women
entrepreneursin
the sector

* NOTE: Please see Appendix for detailed, sector-level recommendations.

Work with
employers in the
real estate sector

to promote

gender-responsive
workplaces

Address research
gaps and build
evidence of what
works

?

Recommendations for the wholesale and retail trade sector

Support multi- Work with
sectoral gender- employers to
focused initiatives promote gender-
to promote responsive

economic workplaces
opportunities for
women in the
value chain

Implement holistic
skills building and
vocational training
to improve
employment
opportunities

Support women-
owned small
independent

retailers (formal
and informal)

Address research
gaps and build
evidence of what
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Detailed sector-level strategies for proposed recommendations — Manufacturing sector

. Strengthen the CTFL sub-sector’s commitments to gender equality
Work with the government to improve implementation of policies and laws in relation to labour rights and decent work within the CTFL sub-sector, including extending labour rights and regulations to the sub-sector’s largely informal employment base.
Advocate for ratification of the ILO Violence and Harassment Convention (No. 190).
Work with the government to support gender-responsive post-pandemic recovery efforts targeted at the CTFL sub-sector to build better resilience to future shocks. This should include extending labour rights to informal workers, a regulatory framework that
incentivises formalisation of the workforce, and market-orientated skills-building programmes targeted at women.
Work with key international and domestic buyers and sector associations to raise gender-related standards (e.g., by leveraging the Clean Clothes Campaign and other gender benchmarking initiatives such as the World Benchmarking Alliance’s Gender
Benchmark).
Target efforts to build political will to commission and disseminate research on the economic impact of gender-related challenges in the sub-sector, such as the impact of gender-based violence and harassment on productivity and absenteeism.
Build on and expand initiatives such as the ILO and World Bank’s “Better Work” initiative, to improve working conditions for women in the value chain and that promote mutual accountability and transparency in the sub-sector, involving government regulators,
brands, factories, workers and consumers. Such sub-sector-wide initiatives should include assessments, training, advocacy and research designed to improve gender-related policies, attitudes and well as behaviours. Use and disseminate results of the work to
influence and improve government policies and regulation of the sub-sector, including inclusion of gender-related targets within sector-specific plans and monitoring and accountability systems.
Work with unions, including SACTWU and employee associations, to enable meaningful engagement of women workers in any agreement, and work with them to advocate for improvements in wage standards and benefits, for example a minimum living wage
for the sub-sector and improvement in provisions for informal workers.

. Work with employers to promote gender-sensitive and safe workplaces
Leverage existing international standards and benchmarks such as the World Benchmarking Alliance’s Gender Benchmark to incentivise companies to improve their commitments on gender.
Support employers to undertake gender-based assessments and develop gender-related targets and plans. Facilitate effective engagement with employees and key stakeholders on gender issues, and work with employers to adopt gender-sensitive policies and
provisions ensuring non-discriminatory recruitment and promotion practices, allowing flexible work arrangements, offering extended maternity and paternity leave, enforcing sexual harassment disciplinary processes, ensuring gender-equal remuneration, and
safe and affordable transport.
Work with CTFL employers to adapt and roll out CARE’s GBVH guidelines for businesses in the South African context to address gender-based violence and harassment in garment supply chains (See case study below).
Work with employers to strengthen GBVH “no-tolerance” policies, communication, enforcement, and accountability mechanisms. Couple efforts to improve policies with awareness-raising and educational campaigns in the workplace and local communities (for
example, to address the issue of harassment experienced on the way to work).
Through monitoring and spot checks, ensure that health and safety processes are in place, and that there is a focus on ensuring awareness of safety practices among workers.
Sponsor and support women-led informal CTFL firms to formally register and provide women entrepreneurs with skills in financial literacy and management, business development, networking and mentoring opportunities.

. Design and implement holistic skills-building and vocational training to improve women’s opportunities in the CTFL sub-sector
International and local NGOs can build on the experience of initiatives in other regions (such as CARE International’s work with garment factory workers in Asia and Latin America) to work with South African companies to deliver factory-based, holistic gender
interventions using financial skills and SRHR as an entry point to tackle other issues affecting women'’s lives including links to GBV referrals and services.
Focus on leadership skills and career progression opportunities, work alongside companies to promote hiring of women in management and senior leadership, internships, leadership programmes, and mentoring and networking opportunities.
Support initiatives that link skilled candidates to job opportunities, improve initiatives’ work by providing incentives such as “awards for results” and monitoring of gender targets and number of people obtaining jobs.
Support holistic training programmes focusing on both hard and soft skills development for women entrepreneurs in the sub-sector.
Design and implement training or other initiatives to support women workers’ agency and awareness of labour rights. This can be done in partnership with unions and collective actors.

. Address research gaps and build evidence of what works
Commission and undertake research on women’s working conditions and broader needs in the CTFL sub-sector. This should include research on the prevalence and dynamics of gender-based violence and harassment in the CTFL sub-sector to inform advocacy
and programming.
Commission and undertake research with marginalised groups (such as Black African women, single mothers, and women with disabilities) to understand different barriers and challenges and to design inclusive interventions.
Evaluate interventions and include outcomes and indicators related to women’s economic empowerment as well as related outcomes linked to experience of gender-based violence and sexual and reproductive health to provide an accurate picture of the impact

SISV
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Detailed sector-level strategies for proposed recommendations — Real estate sector

. Support multi-stakeholder initiatives to create opportunities for women in the real estate sector
Financial institutions could design joint venture products to finance women-led companies and collectives in real estate development. These should be targeted at entities with (the potential to obtain) construction contracts but lack adequate capital/financing.
Work with key stakeholders including SAWIC and WPN to raise the profile of women in the real estate sector constructively and positively. For example, work in schools and communities to raise awareness of opportunities for women in the sector through the
promotion of role models and by tackling misconceptions and stereotypes.
Work with real estate employers to tackle gender discrimination in the sector through gender- responsive policies and plans.
Support TVET initiatives targeting women with career-relevant training programmes that link trainees with paid internships and job opportunities.
Work with universities and employers to support scholarships or paid apprenticeships, or other forms of on-the-job training, for women and other unrepresented employees.
Work with key stakeholders including SAWIC and WPN to facilitate networking opportunities and promote mentorship schemes linking new entrants with senior women leaders in the industry.
Advocate for and support the implementation and monitoring of government laws and policies promoting gender representation and diversity in employment and procurement for construction projects, including due diligence processes to roll out improved
standards along the value chain.

. Work with employers in the real estate sector to promote gender-responsive workplaces
Work with sector stakeholders, including employers and business associations, to challenge attitudes towards gender roles and stereotypes in the sector.
Support and incentivise construction companies to use existing tools developed by the World Bank and other actors to self-assess gender and GBVH risks of construction projects and put in place sufficient mitigating measures.
Promote gender-sensitive workplaces and organisational cultures, including specific work targeting senior leadership, and risk and mitigation of gender-based violence and harassment.
Advocate for real estate companies to adopt minimum basic entry pay, and/or work with employers to offer bursaries for women from marginalised groups to join the workforce for example through paid internships.
Support gender-benchmarking initiatives including gender pay gap assessments to incentivise employers to adopt more gender-responsive policies.
Support establishment and roll out of gender equality and inclusion policies, including childcare provisions, and flexible work opportunities (leveraging the flexibility already offered by some real estate roles to expand to other more male-dominated areas of the
sector including senior leadership positions).
Advocate for the inclusion of women professionals in urban planning and design programmes — both by private and public entities, to improve the integration of women-focused initiatives in urban planning efforts and execution/development. This will help
ensure that services and provisions that cater to women’s specific and contextual needs are addressed.

. Support holistic skills training for women entrepreneurs in the sector
Invest in vocational training programmes and organisations, focus on sector-specific skills, business and financial skills, as well as networking opportunities.
Provide bursaries for relevant studies and qualifications.
Ensure sufficient outreach to ensure schemes and opportunities are inclusive of women from marginalised communities and rural communities.
Improve women’s access to financial services through linking up with low-cost loans and financial products aimed at women entrepreneurs in the real estate sector.
Work with financial providers to tailor products and services to women’s needs, including utilising mobile money lending, and tailor communication and marketing strategies to reach Black African women specifically to ensure they are not left out.
Leverage existing initiatives delivered by SAWIC and WPN linking women with networking opportunities and mentorship schemes.

. Address research gaps and build evidence of what works
Commission and undertake primary research with women in the sector to understand gender-related barriers and opportunities. This should include mixed-method research with different sub-groups of women to understand different barriers and challenges
faced within different parts of the real estate sector and to design inclusive interventions.
Work with SAWIC and WPN to undertake action research with women in the sector to understand entry points and gather evidence on what works to economically empower women through targeted interventions.
Evaluate interventions and include outcomes and indicators related to women’s economic empowerment as well as related outcomes linked to experience of gender-based violence and sexual and reproductive health to provide an accurate picture of the impact
on any intervention on women'’s lives.
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Detailed sector-level strategies for proposed recommendations — Wholesale and retail trade sector

1. Support multi-sectoral gender-focused initiatives to promote increased economic opportunities for women in the value chain

= Develop supermarket-led initiatives to increase engagement of women-led and Black African-owned businesses in the value chain. These initiatives should target and provide capacity building support and opportunities to women-owned enterprises.
=  Work with business associations to support women-owned businesses with professional networking and mentoring opportunities.

=  Work with large retailers and other buyers to implement downward supply chain initiatives, particularly to support small suppliers, women-owned and Black-owned businesses, as well as suppliers from rural areas and townships.

=  Work with women owners of “Spaza” shops and other informal home-based enterprises to collectivise through cooperatives, and support women through these cooperatives to improve their human, social and financial capital through market-based
interventions.

2. Work with employers to promote gender-responsive workplaces
= Promote gender-sensitive workplaces and organisational cultures, including specific work targeting senior leadership as well as support establishment and roll out of gender equality and inclusion policies, including childcare provisions, flexible work opportunities
as well as inclusive training and career progression opportunities.

=  Work with employers to promote zero tolerance towards gender-based violence and harassment in the workplace, ensuring appropriate reporting and referral mechanisms are in place for survivors, and policies and procedures are rolled out through due
diligence processes to downward partners.

= Support diversity-, equity- and inclusion (DEI)-focused interventions with employers to promote more inclusive and equitable workplaces.
= Support the roll out of gender and DEI-benchmarking initiatives in the sector including gender pay gap assessments to incentivise employers to adopt more gender-responsive and inclusive policies, procedures and behaviours.

3. Support women-owned small independent retailers (formal and informal)

= Support women to organise in retail and trade cooperatives, for better price setting, market opportunities and linkages, and access to training (including business skills, financial management and leadership).

= Support small and informal retailers with financing targeted at securing competitive and reliable supply of goods.

=  Work with financial providers to tailor products and services to women’s needs, including utilising mobile money lending, and tailor communication and marketing strategies to reach women and Black African retailers.

= Collaborate with financial institutions and key retailers to develop financing support for screened and approved women retailers to benefit from invoice discounting facility arrangements for entities with which they have confirmed supply orders.
= Create opportunities for women entrepreneurs to build professional networks through business-to-business linkages.

= Assist women-owned informal businesses with formalising their businesses.

= Implement household-level interventions to improve relationship dynamics, mitigate against backlash from women’s increased earnings, promote gender-equitable household decision-making and prevent intimate partner violence.

4. Implement holistic skills building and vocational training to improve women’s employment opportunities in the sector
= |nvest in holistic vocational training programmes focusing on sector-specific skills to address gaps including financial management, product knowledge, marketing and sales, communication, merchandise negotiation, conflict management, buying, pricing, time
management, customer relations, ICT and life skills. Ensure targeting of Black African women and other marginalised groups through quota systems, scholarships, paid apprenticeships and targeted outreach.

= Targeted interventions to address skills gaps in rural areas. These should be aimed at equipping rural women with skills needed for higher-skilled roles such as retail managers (IT skills, leadership and management skills) and linking graduates with employment
opportunities.

=  Focus on skills for roles and areas where women are less represented, work alongside companies to promote hiring of women and for mentorship opportunities. Support initiatives that link skilled female candidates to job opportunities where opportunities for
career advancement exist.

5. Address research gaps and build evidence of what works
= Commission and undertake research on gender-related barriers for women’s economic empowerment in the sector, including much needed research on the prevalence and dynamics of gender-based violence and harassment in the sector.
= Commission and undertake research with marginalised groups (such as Black African women, young women and women with disabilities) to understand different barriers and challenges women face, and to design inclusive interventions.

= Evaluate interventions and include indicators and outcomes related to women’s economic empowerment as well as related outcomes linked to experience of gender-based violence and harassment and sexual and reproductive health, to provide an accurate
picture of the impact of any intervention on women’s lives.

= Ensure meaningful participation of women in the design of all interventions, including through participatory methods.

SISV


http://www.euromonitor.com/

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

3SMedia. (2020). 48% of South Africa’s construction companies are owned by women |[ Infrastructure news. https://infrastructurenews.co.za/2020/08/14/48-of-south-africas-construction-companies-are-owned-by-women/

African Development Bank (AfDB) (2019). South Africa - The National Gender Machinery, Gender Mainstreaming and the Fight against Gender Based Violence. 42.
https://www.afdb.org/fileadmin/uploads/afdb/Documents/Project-and-Operations/South%20Africa%20-%20The%20National%20Gender%20Machinery%20Gender%20Mainstreaming.pdf

African Development Bank (AfDB) & UN ECA (2019). Africa Gender Index Report 2019. https://www.afdb.org/en/documents/africa-gender-index-report-2019-analytical-report

Africa Health Organisation. (14 January 2021). Gender-Based Violence Fact Sheet: South Africa. Africa Health Organisation. https://www.aho.org/news/gender-based-violence-fact-sheet-south-africa/

Akala, B. (2018). Challenging gender equality in South African transformation policies - a case of the White Paper: A programme for the transformation of higher education. South African Journal of Higher Education. 32(3).
10.20853/32-3-1521. https://www.journals.ac.za/index.php/sajhe/article/view/1521/1801

Akala, B. (2019). Girls still face education barriers in Kenya and South Africa - Quartz Africa. https://qz.com/africa/1742853/girls-still-face-education-barriers-in-kenya-and-south-africa/

Allen (2020). Women to receive 40% of public procurement projects Chartered Institute of Procurement and Supply (CIPS). Accessed 15 August 2022. https://www.cips.org/supply-management/news/2020/august/women-to-
receive-40-public-procurement-projects/

Amnesty International. (9 February 2021). Southern Africa: Homes become dangerous place for women and girls during COVID-19 lockdown. Amnesty International. https://www.amnesty.org/en/latest/news/2021/02/southern-
africa-homes-become-dangerous-place-for-women-and-girls-during-covid19-lockdown/

Arab News. (24 August 2020). South Africa retail industry feels pain from coronavirus pandemic. Arab News. https://arab.news/6hgnc

Bamu-Chipunza, P. (2018). Extending Occupational Health and Safety Law to Informal Workers: The Case of Street Vendors in South Africa. Oxford Human Rights Hub. https://ohrh.law.ox.ac.uk/wp-content/uploads/2021/04/3-
OHS-to-Informal-Workers.pdf

Batista, C., Siqueira, S., Vicente, P. (2021). Closing the Gender Profit Gap. CEPR Discussion Paper No. DP15916. March. https://papers.ssrn.com/sol3/papers.cfm?abstract id=3803152

Benjamin, N. (2017). How far have we come in Promoting Working Women’s Rights to Gender Equality and Decent Work? 8. https://www.Irs.org.za/wp-content/uploads/2021/01/How-far-have-we-come-in-Promoting-Working-
Womens-Rights-to-Gender-Equality-and-Decent-Work.pdf

Bertelsmann Stiftung. (2020). Country_report_2020_ZAF.pdf. https://bti-project.org/fileadmin/api/content/en/downloads/reports/country report 2020 ZAF.pdf

Bezuidenhout, A., & Jeppesen, S. (2011). Between market, state and society: Labour codes of conduct in the southern African garment industry. Development Southern Africa - DEV SOUTH AFR, 28, 653—668.
https://doi.org/10.1080/0376835X.2011.623923

Bloomberg. (2020a). South Africans baffled by bizarre lockdown clothing rules. https://businesstech.co.za/news/business/397591/south-africans-baffled-by-bizarre-lockdown-clothing-rules/

Bloomberg. (3 March 2020b). Nigeria Tops South Africa as the Continent’s Biggest Economy. Bloomberg.Com. https://www.bloomberg.com/news/articles/2020-03-03/nigeria-now-tops-south-africa-as-the-continent-s-biggest-
economy

BSR. (2017). BSR_Womens_Empowerment_Africa_Apparel_Brief.pdf. https://www.bsr.org/reports/BSR_Womens Empowerment Africa_Apparel Brief.pdf

Buhlungu, S., & Tshoaedi, M. (Eds.). (2013). COSATU’s contested legacy: South African trade unions in the second decade of democracy. Brill. https://www.hsrcpress.ac.za/books/cosatus-contested-legacy

Business & Human Rights Resource Center. (n.d.). So. Africa: Three million South Africans have lost their jobs as a result of the Covid-19 pandemic, women most affected. Business & Human Rights Resource Centre. Retrieved 3
June 2022, from https://www.business-humanrights.org/en/latest-news/so-africa-three-million-south-africans-have-lost-their-jobs-as-a-result-of-the-covid-19-pandemic-women-most-affected/

Business Fights Poverty. (n.d.). BFP-GBV-Declaration.pdf. Retrieved 3 June 2022, from https://primark.a.bigcontent.io/v1/static/BFP-GBV-Declaration

Business Insider. (2021). 5 signs that SA economy isn’t dead yet - In fact, it’s doing better than expected | Businessinsider. Retrieved 3 June 2022, from https://www.businessinsider.co.za/signs-of-life-in-south-african-economy-
2021-2

Calder R., et al (2020). Measurement of women’s economic empowerment. An FCDO Guidance Note. London, UK.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf

Calder R, et al. (2021). Women informal entrepreneurs in Kenya: a feminist analysis of economic empowerment challenges and opportunities. https://med.stanford.edu/content/dam/sm/gender-

equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya October%202021.pdf
LNUSUYSUSYSN
ATANYTANVZAN CANZAN



http://www.euromonitor.com/
https://infrastructurenews.co.za/2020/08/14/48-of-south-africas-construction-companies-are-owned-by-women/
https://www.afdb.org/fileadmin/uploads/afdb/Documents/Project-and-Operations/South%20Africa%20-%20The%20National%20Gender%20Machinery%20Gender%20Mainstreaming.pdf
https://www.afdb.org/en/documents/africa-gender-index-report-2019-analytical-report
https://www.aho.org/news/gender-based-violence-fact-sheet-south-africa/
https://www.journals.ac.za/index.php/sajhe/article/view/1521/1801
https://qz.com/africa/1742853/girls-still-face-education-barriers-in-kenya-and-south-africa/
https://www.cips.org/supply-management/news/2020/august/women-to-receive-40-public-procurement-projects/
https://www.cips.org/supply-management/news/2020/august/women-to-receive-40-public-procurement-projects/
https://www.amnesty.org/en/latest/news/2021/02/southern-africa-homes-become-dangerous-place-for-women-and-girls-during-covid19-lockdown/
https://www.amnesty.org/en/latest/news/2021/02/southern-africa-homes-become-dangerous-place-for-women-and-girls-during-covid19-lockdown/
https://arab.news/6hgnc
https://ohrh.law.ox.ac.uk/wp-content/uploads/2021/04/3-OHS-to-Informal-Workers.pdf
https://ohrh.law.ox.ac.uk/wp-content/uploads/2021/04/3-OHS-to-Informal-Workers.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3803152
https://www.lrs.org.za/wp-content/uploads/2021/01/How-far-have-we-come-in-Promoting-Working-Womens-Rights-to-Gender-Equality-and-Decent-Work.pdf
https://www.lrs.org.za/wp-content/uploads/2021/01/How-far-have-we-come-in-Promoting-Working-Womens-Rights-to-Gender-Equality-and-Decent-Work.pdf
https://bti-project.org/fileadmin/api/content/en/downloads/reports/country_report_2020_ZAF.pdf
https://doi.org/10.1080/0376835X.2011.623923
https://businesstech.co.za/news/business/397591/south-africans-baffled-by-bizarre-lockdown-clothing-rules/
https://www.bloomberg.com/news/articles/2020-03-03/nigeria-now-tops-south-africa-as-the-continent-s-biggest-economy
https://www.bloomberg.com/news/articles/2020-03-03/nigeria-now-tops-south-africa-as-the-continent-s-biggest-economy
https://www.bsr.org/reports/BSR_Womens_Empowerment_Africa_Apparel_Brief.pdf
https://www.hsrcpress.ac.za/books/cosatus-contested-legacy
https://www.business-humanrights.org/en/latest-news/so-africa-three-million-south-africans-have-lost-their-jobs-as-a-result-of-the-covid-19-pandemic-women-most-affected/
https://primark.a.bigcontent.io/v1/static/BFP-GBV-Declaration
https://www.businessinsider.co.za/signs-of-life-in-south-african-economy-2021-2
https://www.businessinsider.co.za/signs-of-life-in-south-african-economy-2021-2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Calder, R., & Boost, E. (2020) Unpublished. “Gendered Life Stages and Financial Inclusion Literature Review”. Ideo.org.

Cape Clothing and Textile Cluster. (n.d.). About CCTC | Cape Clothing and Textile Cluster. Retrieved 3 June 2022, from https://capeclothingcluster.org.za/about-cctc/

CDC. (n.d.). EXT_Construction-and-Real-Estate-Sector.pdf. Retrieved 4 June 2022, from https://gendertoolkit.bii.co.uk/wp-content/uploads/2020/11/EXT Construction-and-Real-Estate-Sector.pdf

Chilenga, T. J. (2017). Practicalities of the National Development Plan: Prospects and challenges, using the rural economy as a case study. South African Review of Sociology, 48(2), 87-105.
https://doi.org/10.1080/21528586.2017.1289478

Chitiga, M., Henseler, M., Mabugu, R. E., & Maisonnave, H. (2021). How COVID-19 Pandemic Worsens the Economic Situation of Women in South Africa. The European Journal of Development Research.
https://doi.org/10.1057/s41287-021-00441-w

Claassen, A. (n.d.). Maternity Leave | Labour Guide. Retrieved 3 June 2022, from https://www.labourguide.co.za/conditions-of-employment/452-maternity-leave

Clark, L. (2021). Powering Households and Empowering Women: The Gendered Effects of Electrification in sub-Saharan Africa. Journal of Public and International Affairs. https://jpia.princeton.edu/news/powering-households-
and-empowering-women-gendered-effects-electrification-sub-saharan-africa

Climate Links. (n.d.-a). 2016 CRM Fact Sheet - Southern Africa.pdf. Retrieved 2 June 2022, from https://www.climatelinks.org/sites/default/files/asset/document/2016%20CRM%20Fact%20Sheet%20-%20Southern%20Africa.pdf

Climate Links. (n.d.-b). South Africa. Retrieved 2 June 2022, from https://www.climatelinks.org/countries/south-africa

Commission for Gender Equality. CGE (n.d.). Commission for Gender Equality (CGE) - Overview. Retrieved 3 June 2022, from https://nationalgovernment.co.za/units/view/52/commission-for-gender-equality-cge

Competition Commission. (2019). GRMI-Non-Confidential-Report.pdf. https://www.compcom.co.za/wp-content/uploads/2019/12/GRMI-Non-Confidential-Report.pdf

Construction Industry Development Board (CIDB). (16 April 2021a). Our Construction Mandate | cidb. https://www.cidb.org.za/about-us/our-construction-mandate/

Construction Industry Development Board (CIDB). (21 April 2021b). Register of Contractors Overview | cidb. https://www.cidb.org.za/contractors/register-of-contractors/overview/

COSATU. (n.d.). COSATU - Congress of South African Trade Unions. Retrieved 3 June 2022, from http://www.cosatu.org.za/

Council on Foreign Relations. (n.d.). Top and Bottom Countries in Women’s Workplace Equality. Council on Foreign Relations. Retrieved 2 June 2022, from https://www.cfr.org/legal-barriers/country-rankings

Das Nair, R., & Chisoro, S. (2017). The expansion of regional supermarket chains: Implications on suppliers in Botswana and South Africa. https://doi.org/10.35188/UNU-WIDER/2017/250-2

Deedat, H. (2022). A report on the working and living conditions of workers in the clothing and retail sector in South Africa. Compiled by Hameda Deedat. Wagelndicator Subsite Collection. https://alrei.org/education/a-report-
on-the-working-and-living-conditions-of-workers-in-the-clothing-and-retail-sector-in-south-africa-compiled-by-hameda-deedat

Department: Mineral Resources and Energy. (n.d.). 2021-2025-WEGE-Strategy-for-the-Energy-Sector.pdf. Retrieved 3 June 2022, from http://www.energy.gov.za/files/PPMO/2021-2025-WEGE-Strategy-for-the-Energy-
Sector.pdf

Department of Higher Education & Training. (2015). Signed_Copy_of Sector_Skills_Plan.pdf. https://www.wrseta.org.za/sites/default/files/2020-01/Signed Copy of Sector Skills Plan.pdf

Department of Higher Education and Training (2021) Services SETA, 2020/2021 Annual Report https://www.servicesseta.org.za/public/uploads/document/Services%20SETA%20Annual%20Report%202020%202021 9.pdf

Department of Human Settlements. (n.d.). Strat2020.pdf. Retrieved 4 June 2022, from https://www.kzndhs.gov.za/Uploads/Strat2020.pdf

Department of Labour. (n.d.). 28424.pdf. Retrieved 4 June 2022, from https://www.gov.za/sites/default/files/gcis_document/201409/28424.pdf

Department of Planning, Monitoring and Evaluation. (n.d.). DPME_Annual Performance Plan_2021_2022.pdf. Retrieved 3 June 2022, from
https://www.dpme.gov.za/publications/Strategic%20Plan%20and%20Annual%20Reports/DPME Annual%20Performance%20Plan 2021 2022.pdf

Department of Small Business Development (2022) Department Of Small Business Development Annual

Performance Plan 2022/2023. http://www.dsbd.gov.za/sites/default/files/2022-05/DSBD%202022-23%20APP%20Final 1.pdf

Department of Trade and Competition. (n.d.). Broad-Based Black Economic Empowerment - The Department of Trade Industry and Competition. Retrieved 3 June 2022, from http://www.thedtic.gov.za/financial-and-non-
financial-support/b-bbee/broad-based-black-economic-empowerment/

SISV


http://www.euromonitor.com/
https://capeclothingcluster.org.za/about-cctc/
https://gendertoolkit.bii.co.uk/wp-content/uploads/2020/11/EXT_Construction-and-Real-Estate-Sector.pdf
https://doi.org/10.1080/21528586.2017.1289478
https://doi.org/10.1057/s41287-021-00441-w
https://www.labourguide.co.za/conditions-of-employment/452-maternity-leave
https://jpia.princeton.edu/news/powering-households-and-empowering-women-gendered-effects-electrification-sub-saharan-africa
https://jpia.princeton.edu/news/powering-households-and-empowering-women-gendered-effects-electrification-sub-saharan-africa
https://www.climatelinks.org/sites/default/files/asset/document/2016%20CRM%20Fact%20Sheet%20-%20Southern%20Africa.pdf
https://www.climatelinks.org/countries/south-africa
https://nationalgovernment.co.za/units/view/52/commission-for-gender-equality-cge
https://www.compcom.co.za/wp-content/uploads/2019/12/GRMI-Non-Confidential-Report.pdf
https://www.cidb.org.za/about-us/our-construction-mandate/
https://www.cidb.org.za/contractors/register-of-contractors/overview/
http://www.cosatu.org.za/
https://www.cfr.org/legal-barriers/country-rankings
https://doi.org/10.35188/UNU-WIDER/2017/250-2
https://alrei.org/education/a-report-on-the-working-and-living-conditions-of-workers-in-the-clothing-and-retail-sector-in-south-africa-compiled-by-hameda-deedat
https://alrei.org/education/a-report-on-the-working-and-living-conditions-of-workers-in-the-clothing-and-retail-sector-in-south-africa-compiled-by-hameda-deedat
http://www.energy.gov.za/files/PPMO/2021-2025-WEGE-Strategy-for-the-Energy-Sector.pdf
http://www.energy.gov.za/files/PPMO/2021-2025-WEGE-Strategy-for-the-Energy-Sector.pdf
https://www.wrseta.org.za/sites/default/files/2020-01/Signed_Copy_of_Sector_Skills_Plan.pdf
https://www.servicesseta.org.za/public/uploads/document/Services%20SETA%20Annual%20Report%202020%202021_9.pdf
https://www.kzndhs.gov.za/Uploads/Strat2020.pdf
https://www.gov.za/sites/default/files/gcis_document/201409/28424.pdf
https://www.dpme.gov.za/publications/Strategic%20Plan%20and%20Annual%20Reports/DPME_Annual%20Performance%20Plan_2021_2022.pdf
http://www.dsbd.gov.za/sites/default/files/2022-05/DSBD%202022-23%20APP%20Final_1.pdf
http://www.thedtic.gov.za/financial-and-non-financial-support/b-bbee/broad-based-black-economic-empowerment/
http://www.thedtic.gov.za/financial-and-non-financial-support/b-bbee/broad-based-black-economic-empowerment/

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Department for Trade and Industry (2014). National Industrial Policy Framework http://www.thedtic.gov.za/wp-content/uploads/NIPF r2.pdf

Department of Trade and Industry (DTI) & InvestSA. (2020). FACT-SHEET _TEXTILES 2020.pdf. https://nwdc.co.za/wp-content/uploads/2020/08/FACT-SHEET TEXTILES 2020.pdf

Department of Trade, Industry and Competition (DTIC) (2020) South African R-CTFL Value Chain Master Plan to 2030 http://www.thedtic.gov.za/wp-content/uploads/Masterplan-CTFL Value Chain.pdf

Department of Women. (n.d.). Department-of-Women-Strategic-Plan.pdf. Retrieved 3 June 2022, from http://www.women.gov.za/images/Department-of-Women---Strategic-Plan.pdf

Department of Women, Youth & Persons with Disabilities. (n.d.). Final-National-Beijing-25-Report-2014-2019-Abrideged-.pdf. Retrieved June 3, 2022, from http://www.women.gov.za/images/Final-National-Beijing-25-Report-
2014-2019--Abrideged-.pdf

Dinkelman, T. (2011). The Effects of Rural Electrification on Employment: New Evidence from South Africa. American Economic Review, 101(7), 3078-3108. https://doi.org/10.1257/aer.101.7.3078

Dlamini, G., Shakantu, W., & Kajimo-Shakantu, K. (n.d.). The impact of the construction industry culture on the work - life balance of women employees: A case of South Africa. 12.

DRDLR (Department of Rural Development and Land Reform). (2018). Land Audit Report: November 2017. Version 2. Phase Il: Private Land Ownership by Race, Gender and Nationality.
https://www.gov.za/sites/default/files/gcis document/201802/landauditreportl13feb2018.pdf

DWYPD (2019) Beijing +25, South Africa’s Report on the Progress Made on the Implementation of the Beijing Platform for Action 2014-2019. 81. http://www.women.gov.za/images/Final-National-Beijing-25-Report-2014-2019--
Abrideged-.pdf

DWYPD. (2020). 25 Year Review 1994 - 2019. Women’s Empowerment and Gender Equality in South Africa. Pretoria, DWYPD.
https://www.dpme.gov.za/publications/20%20Years%20Review/20%20Year%20Review%20Documents/20YR%20Women's%20empowerment%20and%20Gender%20equality.pdf

Ellis, E. (2020) Gender-based violence is South Africa’s second pandemic, says Ramaphosa. Daily Maverick

https://www.dailymaverick.co.za/article/2020-06-18-gender-based-violence-is-south-africas-second-pandemic-says-ramaphosa/

Field, E., Jayachandran, S., & Pande, R. (2010). Do Traditional Institutions Constrain Female Entrepreneurship? A Field Experiment on Business Training in India. The American Economic Review, 100(2), 125-129.
https://www.aeaweb.org/articles?id=10.1257/aer.100.2.125

FinMark Trust (2016) Gender and financial inclusion: Analysis of financial inclusion of women in the SADC Region. August 2016.
https://www.researchgate.net/publication/305875551 Gender and_Financial Inclusion Analysis of financial inclusion of women in _the SADC region

Fox, L. & Romero, C. (2017). In the Mind, the Household, or the Market? : Concepts and Measurement of Women's Economic Empowerment. Policy Research Working Paper; No. 8079. World Bank, Washington, DC. © World
Bank. https://openknowledge.worldbank.org/handle/10986/26951 License: CC BY 3.0 IGO.

FP 2020. (2019). South_Africa_2019_Cl_Handout.pdf. https://fp2030.org/sites/default/files/Data-Hub/2019CI/South Africa 2019 ClI Handout.pdf

FP&M SETA. (2014). FPM_sub-sector_clothing_textiles_footwear _leather_final.pdf. https://www.fpmseta.org.za/downloads/FPM _sub-sector clothing textiles footwear leather final.pdf

Freedman, J., Crankshaw, T.L., & Mutambara, V. (2020) Sexual and reproductive health of asylum seeking and refugee women in South Africa: understanding the determinants of vulnerability, Sexual and Reproductive Health
Matters, 28:1, DOI: 10.1080/26410397.2020.1758440

Galappaththi-Arachchige, H. N., Zulu, S. G., Kleppa, E., Lillebo, K., Qvigstad, E., Ndhlovu, P., Vennervald, B. J., Gundersen, S. G., Kjetland, E. F., & Taylor, M. (2018). Reproductive health problems in rural South African young
women: Risk behaviour and risk factors. Reproductive Health, 15(1), 138. https://doi.org/10.1186/s12978-018-0581-9

Gallup Inc. (2019). 2019 Global Law and Order Report. Gallup.Com. Retrieved 3 June 2022, from https://www.gallup.com/analytics/267869/gallup-global-law-order-report-2019.aspx

Gardner, D., & Lockwood, K. (2019). Comparing Housing Economic Value Chains in Four African Countries. 32. http://housingfinanceafrica.org/app/uploads/Comparing-Housing-Economic-VCs-in-Four-African-Countries-March-

2019-FINAL.pdf

SISV


http://www.euromonitor.com/
http://www.thedtic.gov.za/wp-content/uploads/NIPF_r2.pdf
https://nwdc.co.za/wp-content/uploads/2020/08/FACT-SHEET_TEXTILES_2020.pdf
http://www.thedtic.gov.za/wp-content/uploads/Masterplan-CTFL_Value_Chain.pdf
http://www.women.gov.za/images/Department-of-Women---Strategic-Plan.pdf
http://www.women.gov.za/images/Final-National-Beijing-25-Report-2014-2019--Abrideged-.pdf
http://www.women.gov.za/images/Final-National-Beijing-25-Report-2014-2019--Abrideged-.pdf
https://doi.org/10.1257/aer.101.7.3078
https://www.gov.za/sites/default/files/gcis_document/201802/landauditreport13feb2018.pdf
http://www.women.gov.za/images/Final-National-Beijing-25-Report-2014-2019--Abrideged-.pdf
http://www.women.gov.za/images/Final-National-Beijing-25-Report-2014-2019--Abrideged-.pdf
https://www.dpme.gov.za/publications/20%20Years%20Review/20%20Year%20Review%20Documents/20YR%20Women's%20empowerment%20and%20Gender%20equality.pdf
https://www.dailymaverick.co.za/article/2020-06-18-gender-based-violence-is-south-africas-second-pandemic-says-ramaphosa/
https://www.aeaweb.org/articles?id=10.1257/aer.100.2.125
https://www.researchgate.net/publication/305875551_Gender_and_Financial_Inclusion_Analysis_of_financial_inclusion_of_women_in_the_SADC_region
https://openknowledge.worldbank.org/handle/10986/26951
https://fp2030.org/sites/default/files/Data-Hub/2019CI/South_Africa_2019_CI_Handout.pdf
https://www.fpmseta.org.za/downloads/FPM_sub-sector_clothing_textiles_footwear_leather_final.pdf
https://doi.org/10.1080/26410397.2020.1758440
https://doi.org/10.1186/s12978-018-0581-9
https://www.gallup.com/analytics/267869/gallup-global-law-order-report-2019.aspx
http://housingfinanceafrica.org/app/uploads/Comparing-Housing-Economic-VCs-in-Four-African-Countries-March-2019-FINAL.pdf
http://housingfinanceafrica.org/app/uploads/Comparing-Housing-Economic-VCs-in-Four-African-Countries-March-2019-FINAL.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Gilbert, P. (2020). Sub-Saharan Africa still struggling with mobile gender gap. Connecting Africa. http://www.connectingafrica.com/author.asp?section id=761&doc id=758009

Group, G. L. (n.d.). International Comparative Legal Guides (United Kingdom) [Text]. International Comparative Legal Guides International Business Reports; Global Legal Group. Retrieved 3 June 2022, from https://iclg.com/practice-
areas/real-estate-laws-and-regulations/south-africa

Guvuriro, S., & Booysen, F. (2021). Family-type public goods and intra-household decision-making by co-resident South African couples. Review of Development Economics, 25(3), 1629-1647. https://doi.org/10.1111/rode.12768

Hanmer, L., & Klugman, J. (2016). “Exploring Women’s Agency and Empowerment in Developing Countries: Where Do We Stand?” Feminist Economics. 22(1): 237-63. https://openknowledge.worldbank.org/handle/10986/23536

Harrichurran, P., Vermaak, C., Muller, C., & UNU-WIDER. (2021). The influence of household composition on leisure time in South Africa: A gender comparison (29th ed., Vol. 2021). UNU-WIDER. https://doi.org/10.35188/UNU-
WIDER/2021/967-9

Haupt, T., & Madikizela, K. (2010). Why do South African women choose careers in construction? Acta Structilia, 23. https://journals.ufs.ac.za/index.php/as/article/view/176

Haruna, Z. (2021). In their own words: African women speak https://blogs.Ise.ac.uk/internationaldevelopment/2021/04/28/in-their-own-words-african- women-speak/

Helman, R., & Ratele, K. (2016). Everyday (in)equality at home: Complex constructions of gender in South African families. Global Health Action, 9, 10.3402/gha.v9.31122. https://doi.org/10.3402/gha.v9.31122

Human Rights Watch. (24 November 2021). South Africa: Broken Promises to Aid Gender-Based Violence Survivors. Human Rights Watch. https://www.hrw.org/news/2021/11/24/south-africa-broken-promises-aid-gender-based-
violence-survivors

IMF. (2022). Regional Economic Outlook for Sub-Saharan Africa, April 2022. IMF. Retrieved 3 June 2022, from https://www.imf.org/en/Publications/REQ/SSA/Issues/2022/04/28/regional-economic-outlook-for-sub-saharan-africa-
april-2022

IMF. (n.d.-b). South Africa Looks Toward Inclusive Recovery to Stabilize Debt, Boost Growth. IMF. Retrieved 3 June 2022, from https://www.imf.org/en/News/Articles/2020/08/03/na080320-south-africa-looks-toward-inclusive-
recovery-to-stabilize-debt-boost-growth

IMF. (2021). PFM blog: Advancing Gender Responsive Budgeting in South Africa. https://blog-pfm.imf.org/pfmblog/2021/10/-advancing-gender-responsive-budgeting-in-south-africa-.html

IndustriAll. (18 December 2020). Union settles tough wage negotiations in the garment sector in South Africa. IndustriALL. https://www.industriall-union.org/union-settles-tough-wage-negotiations-in-the-garment-sector-in-south-
africa

International Finance Cooperation. (n.d.). Access+to+Finance+-+Women+in+South+Africa.pdf. Retrieved 1 June 2022, from https://www.ifc.org/wps/wcm/connect/dd73bal18-a3fd-4331-bca8-
7ef9430a282c/Access%2Bto%2BFinance%2B-%2BWomen%2Bin%2BSouth%2BAfrica.pdf?MOD=AJPERES

International Finance Cooperation. (2006). Access to Finance for Women Entrepreneurs in South Africa. https://www.ifc.org/wps/wcm/connect/Topics Ext Content/IFC External Corporate Site/Sustainability-At-
IFC/Publications/Publications Report AccesstoFinance-SouthAfrica WCI 1319578196900

International IDEA. (n.d.). South Africa | International IDEA. Retrieved 3 June 2022, from https://www.idea.int/data-tools/country-view/310/52

International Labour Organization. (2014). Wems_300463.pdf. https://www.ilo.org/wcmsp5/groups/public/---ed dialogue/---sector/documents/publication/wcms 300463.pdf

International Labour Organization. (2021). Wems_789648.pdf. https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/---ilo-pretoria/documents/vacancynotice/wcms_789648.pdf

International Trade Administration. (2021). South Africa - Distribution and Sales Channels. Retrieved 4 June 2022, from https://www.trade.gov/country-commercial-guides/south-africa-distribution-and-sales-channels

IQ0QO. (2021). A masterplan to revitalise the clothing and textile sector - IQOQO. Retrieved 3 June 2022, from https://igoqo.org/a-masterplan-to-revitalise-the-clothing-and-textile-sector/

Jewkes, R., Gibbs, A., Jama-Shai, N., Willan, S., Misselhorn, A., Mushinga, M., Washington, L., Mbatha, N., & Skiweyiya, Y. (2014). Stepping Stones and Creating Futures Intervention: Shortened interrupted time series evaluation of a
behavioural and structural health promotion and violence prevention intervention for young people in informal settlements in Durban, South Africa. BMC Public Health, 14(1), 1325. https://doi.org/10.1186/1471-2458-14-1325

SISV


http://www.euromonitor.com/
http://www.connectingafrica.com/author.asp?section_id=761&doc_id=758009
https://iclg.com/practice-areas/real-estate-laws-and-regulations/south-africa
https://iclg.com/practice-areas/real-estate-laws-and-regulations/south-africa
https://doi.org/10.1111/rode.12768
https://openknowledge.worldbank.org/handle/10986/23536
https://doi.org/10.35188/UNU-WIDER/2021/967-9
https://doi.org/10.35188/UNU-WIDER/2021/967-9
https://journals.ufs.ac.za/index.php/as/article/view/176
https://blogs.lse.ac.uk/internationaldevelopment/2021/04/28/in-their-own-words-african-%20women-speak/
https://doi.org/10.3402/gha.v9.31122
https://www.hrw.org/news/2021/11/24/south-africa-broken-promises-aid-gender-based-violence-survivors
https://www.hrw.org/news/2021/11/24/south-africa-broken-promises-aid-gender-based-violence-survivors
https://www.imf.org/en/Publications/REO/SSA/Issues/2022/04/28/regional-economic-outlook-for-sub-saharan-africa-april-2022
https://www.imf.org/en/Publications/REO/SSA/Issues/2022/04/28/regional-economic-outlook-for-sub-saharan-africa-april-2022
https://www.imf.org/en/News/Articles/2020/08/03/na080320-south-africa-looks-toward-inclusive-recovery-to-stabilize-debt-boost-growth
https://www.imf.org/en/News/Articles/2020/08/03/na080320-south-africa-looks-toward-inclusive-recovery-to-stabilize-debt-boost-growth
https://blog-pfm.imf.org/pfmblog/2021/10/-advancing-gender-responsive-budgeting-in-south-africa-.html
https://www.industriall-union.org/union-settles-tough-wage-negotiations-in-the-garment-sector-in-south-africa
https://www.industriall-union.org/union-settles-tough-wage-negotiations-in-the-garment-sector-in-south-africa
https://www.ifc.org/wps/wcm/connect/dd73ba18-a3fd-4331-bca8-7ef9430a282c/Access+to+Finance+-+Women+in+South+Africa.pdf?MOD=AJPERES
https://www.ifc.org/wps/wcm/connect/dd73ba18-a3fd-4331-bca8-7ef9430a282c/Access+to+Finance+-+Women+in+South+Africa.pdf?MOD=AJPERES
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Publications/Publications_Report_AccesstoFinance-SouthAfrica__WCI__1319578196900
https://www.ifc.org/wps/wcm/connect/Topics_Ext_Content/IFC_External_Corporate_Site/Sustainability-At-IFC/Publications/Publications_Report_AccesstoFinance-SouthAfrica__WCI__1319578196900
https://www.idea.int/data-tools/country-view/310/52
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publication/wcms_300463.pdf
https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/---ilo-pretoria/documents/vacancynotice/wcms_789648.pdf
https://www.trade.gov/country-commercial-guides/south-africa-distribution-and-sales-channels
https://iqoqo.org/a-masterplan-to-revitalise-the-clothing-and-textile-sector/
https://doi.org/10.1186/1471-2458-14-1325

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Kabeer, N. (2021). “Gender equality, inclusive growth and labour markets.” In Women’s Economic Empowerment: Insights from Africa and South Asia. Edited by Kate Grantham, Gillian Dowie and Arjan de Haan. Routledge and
International Development Research Centre.

Kanjere, M. (2019). Female politicians in South Africa - Image and gender discourse. African Journal of Public Affairs. 11. https://journals.co.za/doi/pdf/10.10520/EJC-1563a659c7

Kehler, J. (2001). Women and Poverty: The South African Experience. Journal of International Women's Studies: 3(1), 14. https://vc.bridgew.edu/jiws/vol3/iss1/3/

Khumalo, S. (n.d.). Op-Ed: A critical look at women’s representation in politics and governance in South Africa. Centre for Human Rights. Retrieved 3 June 2022, from https://www.chr.up.ac.za/opinion-pieces/1801-acriticallook-
at-women-s-representation-in-politics-and-governance-in-south-africa

Kim, H., Tanser, F., Tomita, A., Vandormael, A., & Cuadros, D. F. (2021). Beyond HIV prevalence: Identifying people living with HIV within underserved areas in South Africa. BMJ Global Health, 6(4), e004089.
https://doi.org/10.1136/bmijgh-2020-004089

Kirkwood, D. (2018). Gender in South Africa [Working Paper]. World Bank. https://doi.org/10.1596/30025

Kuroda, R., Lopez, M., Sasaki, J., & Settecase, M. (n.d.). THE DIGITAL GENDER GAP. 10. https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2019/02/Digital-Equity-Policy-Brief-W20-Japan.pdf

Leadhome. (2021). Women power and the property industry, National Women’s Day 2021. Leadhome Property Search. https://www.leadhome.co.za/blog/2021/08/10/5176/undefined/search

Lipol, L. S. (2015). Quick Response in the Textile Industries. International Journal of Scientific and Research Publications, 5(9), http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.735.1914&rep=rep1&type=pdf

Lutho Vika. (2016). Thesis_com_2016_vika_lutho.pdf. https://open.uct.ac.za/bitstream/handle/11427/22975/thesis com 2016 vika lutho.pdf?sequence=1

LWO. (9 February 2022). National minimum wage 1 March 2022, announced on 9 February 2022. The LWO - Employers Organisation - Werkgewersorganisasie. https://lwo.co.za/2022/02/09/national-minimum-wage-2022/

Mahlakoana, T. (2018). COSATU elects its first female president, Zingiswa Losi. BusinessLIVE. https://www.businesslive.co.za/bd/national/labour/2018-09-20-cosatu-elects-its-first-female-president-zingiswa-losi/

Mail & Guardian. (26 July 2019). South African Special Economic Zones Programme. The Mail & Guardian. https://mg.co.za/article/2019-07-26-00-south-african-special-economic-zones-programme/

Makhitha, K. (2017). Independent retailers in South Africa: How do they select their suppliers for survival? Journal of Contemporary Management: 14, 25. https://journals.co.za/doi/pdf/10.10520/EJC-82d2bd554

Malgas, B., Khatle, T., & Mason, R. B. (n.d.). Shortage of Retail Management Skills and Employment Equity Strategies: Attracting Women for Permanent Retail Careers in Rural Areas. 18.
http://digitalknowledge.cput.ac.za/bitstream/11189/7772/1/Shortage%200f%20retail%20management%20skills%20and%20employment%20equity.pdf

Malgas, B., Mutize, M., & Mason, R. (2020). The South African Retail Sector. https://www.researchgate.net/publication/345626975 THE SOUTH AFRICAN RETAIL SECTOR

Maraire, W. (2016). Maraire_Working Paper 376_2016.pdf. https://open.uct.ac.za/bitstream/handle/11427/21593/Maraire_Working%20Paper%20376 2016.pdf?sequence=1&isAllowed=y

Marcus, R. (2021). “Gender, social norms, and women’s economic empowerment.” In Women’s Economic Empowerment: Insights from Africa and South Asia. Edited by Kate Grantham, Gillian Dowie and Arjan de Haan.
Routledge and International Development Research Centre.

Mastercard Foundation (2019). Mastercard Index of Women Entrepreneurs (2019). Mastercard. https://newsroom.mastercard.com/wp-content/uploads/2019/11/Mastercard-Index-of-Women-Entrepreneurs-2019.pdf

Mather, N. (2022a). South Africa: Harassment in the Workplace - Employers to take note of their obligations under the new Code of Good Practice. Bowmans. https://www.bowmanslaw.com/insights/employment/south-africa-
harassment-in-the-workplace-employers-to-take-note-of-their-obligations-under-the-new-code-of-good-practice/

Mather, N. (2022b). South Africa: New earnings threshold and minimum wage to come into effect on 1 March 2022. Bowmans. Retrieved 3 June 2022, from https://www.bowmanslaw.com/insights/employment/south-africa-
new-earnings-threshold-and-minimum-wage-to-come-into-effect-on-1-march-2022/

Mayisela, N. (2020). #BizTrends2020: Female leadership in SA’s property sector needs to be prioritised. Bizcommunity. https://www.bizcommunity.com/Article/196/730/199572.html

Maziwisa, M. (2020). Women as candidates in Local Government Elections: What can we learn from the past? Dullah Omar Institute. https://dullahomarinstitute.org.za/multilevel-govt/local-government-
bulletin/archives/volume-15-issue-4-december-2020-1/women-as-candidates-in-local-government-elections-what-can-we-learn-from-the-past

SISV


http://www.euromonitor.com/
https://journals.co.za/doi/pdf/10.10520/EJC-1563a659c7
https://vc.bridgew.edu/jiws/vol3/iss1/3/
https://www.chr.up.ac.za/opinion-pieces/1801-acriticallook-at-women-s-representation-in-politics-and-governance-in-south-africa
https://www.chr.up.ac.za/opinion-pieces/1801-acriticallook-at-women-s-representation-in-politics-and-governance-in-south-africa
https://doi.org/10.1136/bmjgh-2020-004089
https://doi.org/10.1596/30025
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2019/02/Digital-Equity-Policy-Brief-W20-Japan.pdf
https://www.leadhome.co.za/blog/2021/08/10/5176/undefined/search
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.735.1914&rep=rep1&type=pdf
https://open.uct.ac.za/bitstream/handle/11427/22975/thesis_com_2016_vika_lutho.pdf?sequence=1
https://lwo.co.za/2022/02/09/national-minimum-wage-2022/
https://www.businesslive.co.za/bd/national/labour/2018-09-20-cosatu-elects-its-first-female-president-zingiswa-losi/
https://mg.co.za/article/2019-07-26-00-south-african-special-economic-zones-programme/
https://journals.co.za/doi/pdf/10.10520/EJC-82d2bd554
http://digitalknowledge.cput.ac.za/bitstream/11189/7772/1/Shortage%20of%20retail%20management%20skills%20and%20employment%20equity.pdf
https://www.researchgate.net/publication/345626975_THE_SOUTH_AFRICAN_RETAIL_SECTOR
https://open.uct.ac.za/bitstream/handle/11427/21593/Maraire_Working%20Paper%20376_2016.pdf?sequence=1&isAllowed=y
https://newsroom.mastercard.com/wp-content/uploads/2019/11/Mastercard-Index-of-Women-Entrepreneurs-2019.pdf
https://www.bowmanslaw.com/insights/employment/south-africa-harassment-in-the-workplace-employers-to-take-note-of-their-obligations-under-the-new-code-of-good-practice/
https://www.bowmanslaw.com/insights/employment/south-africa-harassment-in-the-workplace-employers-to-take-note-of-their-obligations-under-the-new-code-of-good-practice/
https://www.bowmanslaw.com/insights/employment/south-africa-new-earnings-threshold-and-minimum-wage-to-come-into-effect-on-1-march-2022/
https://www.bowmanslaw.com/insights/employment/south-africa-new-earnings-threshold-and-minimum-wage-to-come-into-effect-on-1-march-2022/
https://www.bizcommunity.com/Article/196/730/199572.html
https://dullahomarinstitute.org.za/multilevel-govt/local-government-bulletin/archives/volume-15-issue-4-december-2020-1/women-as-candidates-in-local-government-elections-what-can-we-learn-from-the-past
https://dullahomarinstitute.org.za/multilevel-govt/local-government-bulletin/archives/volume-15-issue-4-december-2020-1/women-as-candidates-in-local-government-elections-what-can-we-learn-from-the-past

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

McKenzie, D., Woodruff, C., Bjorvatn, K., Bruhn, M., Cai, J., Gonzalez Uribe, J., Quinn, S., Sonobe, T., and Valdivia, M. (2021). “Training Entrepreneurs.” VoxDevLit 1(2). August 2021.

Melton, C. (2021). [PDF] Labour & Work Conditions. IN THE SOUTH AFRICAN Construction Industry Status and Recommendations - Free Download PDF. https://silo.tips/download/labour-work-conditions-in-the-south-african-
construction-industry-status-and-rec

Migrant & Refugees. (n.d.). 2021-CP-South-Africa.pdf. Retrieved 1 June 2022, from https://migrants-refugees.va/it/wp-content/uploads/sites/3/2021/12/2021-CP-South-Africa.pdf

Migration Data Portal. (2021). Migration Data in the Southern African Development Community (SADC). Migration Data Portal. Retrieved 1 June 2022, from https://www.migrationdataportal.org/regional-data-
overview/southern-africa

Ministry of Trade and Industry. (n.d.). CTFL-Master-Plan-booklet-v-31-CLEAN-October-2019.pdf. Retrieved 3 June 2022, from https://twyg.co.za/wp-content/uploads/2020/06/CTFL-Master-Plan-booklet-v-31-CLEAN-October-
2019.pdf

Modise, K. (n.d.). SA’s second pandemic of 2020: Gender-based violence. Retrieved 3 June 2022, from https://ewn.co.za/2020/12/29/sa-s-second-pandemic-of-2020-gender-based-violence

Molapo, T. (2014). A comparative analysis of the protection of women’s labour rights in the apparel industries of the Southern African Customs Union member states of South Africa and Lesotho, under the African Growth and
Opportunity Act. 97.

Moodley, M.S. (2012. An investigation of the role of women in the South African construction industry. University of Johannesburg. https://ujcontent.uj.ac.za/esploro/outputs/graduate/An-investigation-of-the-role-
0f/9910249807691?institution=27U0J INST

Moodley, L., Kuyoro, M., Holt, T., Leke, A., Madgavkar, A., Krishnan, M., & Akintayo, F. (2019). Advancing women’s equality in Africa | McKinsey. https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-
parity-advancing-womens-equality-in-africa

Morris, M., Barnes, J., & Kaplan, D. (2021). Value Chains and Industrial Development in South Africa. In A. Oqubay, F. Tregenna, & |. Valodia (Eds.), The Oxford Handbook of the South African Economy (pp. 374-395). Oxford
University Press. https://doi.org/10.1093/oxfordhb/9780192894199.013.18

Mosomi, J. & UNU-WIDER. (2019). Distributional changes in the gender wage gap in the post-apartheid South African labour market (17th ed., Vol. 2019). UNU-WIDER. https://doi.org/10.35188/UNU-WIDER/2019/651-7

Mukumbang, F.C., Ambe, A.N. & Adebiyi, B.O. (2020). Unspoken inequality: how COVID-19 has exacerbated existing vulnerabilities of asylum-seekers, refugees, and undocumented migrants in South Africa. Int J Equity Health 19,
141 (2020). https://doi.org/10.1186/s12939-020-01259-4

Mutangadura, G. (2004). GO0173.pdf. https://pubs.iied.org/sites/default/files/pdfs/migrate/G00173.pdf

Mwagiru, D. N. (December 2020). Women leaders in business and higher education in Africa. USB. https://www.usb.ac.za/usb features/women-leaders-in-business-and-higher-education-in-africa-are-they-reaching-the-top/

Myroniuk, T. W. (2016). Gendered social capital in a Johannesburg township. Sociological Focus, 49(3), 231-246. https://doi.org/10.1080/00380237.2016.1135031

Nazneen, S., Hossain, N., & Chopra, D. (2019). “Introduction: contentious women's empowerment in South Asia.” Contemporary South Asia. 27:4, 457-470.
https://www.tandfonline.com/doi/full/10.1080/09584935.2019.1689922

Ndimande, J. H. (2019). Causes for failure of women-owned construction companies in Kwazulu-Natal, South Africa. [Thesis]. https://researchspace.ukzn.ac.za/handle/10413/18738

Neo-Mofokeng, & Mpata, S. (2021). Why women need investor strategies and financial literacy. Graca Machel Trust. https://gracamacheltrust.org/2021/12/01/why-women-need-investor-strategies-and-financial-literacy/

Nordea. (n.d.). ECO-BB_N1_2021 _eng_INT.pdf.pdf. Retrieved 3 June 2022, from https://www.nordea.lu/documents/economic-outlook-boutiques-brochure/ECO-BB N1 2021 eng INT.pdf/

Nwosu, C. 0., & Ndinda, C. (2018.). Female household headship and poverty in South Africa: An employment-based analysis. Economic Research Southern Africa (ERSA) Working Paper 761. 27.
https://www.econrsa.org/system/files/publications/working papers/working paper 761.pdf

Nyoka, B. N., Eliseeva, I. A., & News. (25 February 2022). Talking about gender-based violence is not enough. New Frame. https://www.newframe.com/talking-about-gender-based-violence-is-not-enough/

OECD. (2018). Bridging-the-digital-gender-divide.pdf. Retrieved 3 June 2022, from https://www.oecd.org/digital/bridging-the-digital-gender-divide.pdf

OECD. (2019). Inequality - Violence against women - OECD Data. The OECD. http://data.oecd.org/inequality/violence-against-women.htm

SISV


http://www.euromonitor.com/
https://silo.tips/download/labour-work-conditions-in-the-south-african-construction-industry-status-and-rec
https://silo.tips/download/labour-work-conditions-in-the-south-african-construction-industry-status-and-rec
https://migrants-refugees.va/it/wp-content/uploads/sites/3/2021/12/2021-CP-South-Africa.pdf
https://www.migrationdataportal.org/regional-data-overview/southern-africa
https://www.migrationdataportal.org/regional-data-overview/southern-africa
https://twyg.co.za/wp-content/uploads/2020/06/CTFL-Master-Plan-booklet-v-31-CLEAN-October-2019.pdf
https://twyg.co.za/wp-content/uploads/2020/06/CTFL-Master-Plan-booklet-v-31-CLEAN-October-2019.pdf
https://ewn.co.za/2020/12/29/sa-s-second-pandemic-of-2020-gender-based-violence
https://ujcontent.uj.ac.za/esploro/outputs/graduate/An-investigation-of-the-role-of/9910249807691?institution=27UOJ_INST
https://ujcontent.uj.ac.za/esploro/outputs/graduate/An-investigation-of-the-role-of/9910249807691?institution=27UOJ_INST
https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-africa
https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-africa
https://doi.org/10.1093/oxfordhb/9780192894199.013.18
https://doi.org/10.35188/UNU-WIDER/2019/651-7
https://doi.org/10.1186/s12939-020-01259-4
https://pubs.iied.org/sites/default/files/pdfs/migrate/G00173.pdf
https://www.usb.ac.za/usb_features/women-leaders-in-business-and-higher-education-in-africa-are-they-reaching-the-top/
https://doi.org/10.1080/00380237.2016.1135031
https://www.tandfonline.com/doi/full/10.1080/09584935.2019.1689922
https://researchspace.ukzn.ac.za/handle/10413/18738
https://gracamacheltrust.org/2021/12/01/why-women-need-investor-strategies-and-financial-literacy/
https://www.nordea.lu/documents/economic-outlook-boutiques-brochure/ECO-BB_N1_2021_eng_INT.pdf/
https://www.econrsa.org/system/files/publications/working_papers/working_paper_761.pdf
https://www.newframe.com/talking-about-gender-based-violence-is-not-enough/
https://www.oecd.org/digital/bridging-the-digital-gender-divide.pdf
http://data.oecd.org/inequality/violence-against-women.htm

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

OHCHR. (n.d.). Treaty bodies Treaties. Retrieved 3 June 2022, from https://tbinternet.ohchr.org/ layouts/15/TreatyBodyExternal/Treaty.aspx?CountrylD=145&Lang=EN

Okonkwo, N. P. (2019). Health and safety management and performance among construction contractors in South Africa [Thesis, Stellenbosch : Stellenbosch University]. https://scholar.sun.ac.za:443/handle/10019.1/105803

Osman, F. (2021) South Africa’s efforts to fix traditional courts hit a snag. The Conversation. https://theconversation.com/south-africas-efforts-to-fix-traditional-courts-hit-a-snag-162356

Parliament Budgetary Office (2021) Social grant performance as at end March 2021. https://www.parliament.gov.za/storage/app/media/PBO/National Development Plan Analysis/2021/june/03-06-
2021/May 2021 Social Grant fact sheet.pdf

Parliamentary Monitoring Group (PMG) 2020 EPWP Conditional Grant compliance challenges https://pmg.org.za/committee-meeting/31362/

Porter, G., Murphy, E., Adamu, F., Dayil, P. B., De Lannoy, A., Han, S., Mansour, H., Dungey, C., Ahmad, H., Maskiti, B., S, C., & Van der Weidje, K. (2021). Women’s mobility and transport in the peripheries of three African cities:
Reflecting on early impacts of COVID-19. Transport Policy, 110, 181-190. https://doi.org/10.1016/j.tranpol.2021.05.025

PropertyWheel _GLP. (2017). Black people largely excluded from property sector value chain - Property Wheel. https://propertywheel.co.za/2017/06/black-people-largely-excluded-from-property-sector-value-chain/

PwC. (2021). Women-in-work-2021-executive-summary.pdf. https://www.pwc.co.uk/economic-services/WIWI/women-in-work-2021-executive-summary.pdf

Relief Web. (2021). Teen pregnancies in South Africa jump 60% during COVID-19 pandemic - South Africa | ReliefWeb. Retrieved 3 June 2022, from https://reliefweb.int/report/south-africa/teen-pregnancies-south-africa-jump-
60-during-covid-19-pandemic

Republic of South Africa (2021). Public Works and Infrastructure on women empowerment through The Expanded Public Works Programme https://www.gov.za/speeches/public-works-and-infrastructure-women-
empowerment-through-expanded-public-works-programme

Research and Markets. (24 March 2021). South Africa Construction Industry Report 2020: Industry Performance, COVID-19 Impact, Influencing Factors, Industry Associations. GlobeNewswire News Room.
https://www.globenewswire.com/fr/news-release/2021/03/24/2198258/28124/en/South-Africa-Construction-Industry-Report-2020-Industry-Performance-COVID-19-Impact-Influencing-Factors-Industry-Associations.html

SA Commercial Prop News. (2016). The 2016 SA Women in Property Award winners announced. SA Commercial Prop News. http://www.sacommercialpropnews.co.za/property-events/8421-2016-sa-women-in-property-award-
winners-announced.html

SA News : South African Government News Agency (2022) Government extends R350 COVID-19 grant by 12 months https://www.sanews.gov.za/south-africa/government-extends-r350-covid-19-grant-12-months

SACC. (n.d.). SACC004-A-SACC-THE-ECONOMIC-VALUE-OF-THE-DESIGNER-FASHION-SECTOR-RESEARCH-REPORT11.pdf. Retrieved 3 June 2022, from https://twyg.co.za/wp-content/uploads/2020/08/SACCO04-A-SACC-THE-
ECONOMIC-VALUE-OF-THE-DESIGNER-FASHION-SECTOR-RESEARCH-REPORT11.pdf

Southern African Customs Union SACU (2022). SACU Member States’ Country Profiles - SACU Investment Roundtable. https://www.sacu.int/docs/roundtable/Final-SACU-Member-States-Country-Profiles-e-booklet.pdf

SAIIA. (n.d.). No woman left behind: The gender digital divide. SA/IA. Retrieved 3 June 2022, from https://saiia.org.za/research/no-woman-left-behind-the-gender-digital-divide/

Samman, E., Letouze, E., & Oliver, N. (14 September 2020). Women in the gig economy: Paid work, care and flexibility in Kenya and South Africa. Data-Pop Alliance. https://datapopalliance.org/publications/women-in-the-gig-
economy-paid-work-care-and-flexibility-in-kenya-and-south-africa/

Scheba, A., & Turok, I. (2020). Informal rental housing in the South: Dynamic but neglected. Environment and Urbanization, 32(1), 109-132. https://doi.org/10.1177/0956247819895958

Schoeman, W. J. (2017). South African religious demography: The 2013 General Household Survey. HTS Teologiese Studies / Theological Studies, 73(2), 7. https://doi.org/10.4102/hts.v73i2.3837

SCl Foundation. (n.d.). Female Genital Schistosomiasis (FGS). SCI Foundation. Retrieved 3 June 2022, from https://schistosomiasiscontrolinitiative.org/ntds-female-genital-schistosomiasis

Sefolo, O. (23 November 2018). Addressing gender inequality in the SA construction sector. Building & Decor. https://www.buildinganddecor.co.za/addressing-gender-inequality-in-the-sa-construction-sector/

Sere, Y., Roman, N. V., & Ruiter, R. A. C. (2021). Coping With the Experiences of Intimate Partner Violence Among South African Women: Systematic Review and Meta-Synthesis. Frontiers in Psychiatry, 12.
https://www.frontiersin.org/article/10.3389/fpsyt.2021.655130

Services SETA. (n.d.): Services SETA Website: Retrieved 4 June 2022, from https://www.servicesseta.org.za/strategic documents?&site=Strategic Documents

Services SETA. (2020). Services SETA Annual Report 2020 2021_9.pdf. https://www.servicesseta.org.za/public/uploads/document/Services%20SETA%20Annual%20Report%202020%202021 9.pdf

SISV



http://www.euromonitor.com/
https://tbinternet.ohchr.org/_layouts/15/TreatyBodyExternal/Treaty.aspx?CountryID=145&Lang=EN
https://scholar.sun.ac.za/handle/10019.1/105803
https://theconversation.com/south-africas-efforts-to-fix-traditional-courts-hit-a-snag-162356
https://www.parliament.gov.za/storage/app/media/PBO/National_Development_Plan_Analysis/2021/june/03-06-2021/May_2021_Social_Grant_fact_sheet.pdf
https://www.parliament.gov.za/storage/app/media/PBO/National_Development_Plan_Analysis/2021/june/03-06-2021/May_2021_Social_Grant_fact_sheet.pdf
https://pmg.org.za/committee-meeting/31362/
https://doi.org/10.1016/j.tranpol.2021.05.025
https://propertywheel.co.za/2017/06/black-people-largely-excluded-from-property-sector-value-chain/
https://www.pwc.co.uk/economic-services/WIWI/women-in-work-2021-executive-summary.pdf
https://reliefweb.int/report/south-africa/teen-pregnancies-south-africa-jump-60-during-covid-19-pandemic
https://reliefweb.int/report/south-africa/teen-pregnancies-south-africa-jump-60-during-covid-19-pandemic
https://www.gov.za/speeches/public-works-and-infrastructure-women-empowerment-through-expanded-public-works-programme
https://www.gov.za/speeches/public-works-and-infrastructure-women-empowerment-through-expanded-public-works-programme
https://www.globenewswire.com/fr/news-release/2021/03/24/2198258/28124/en/South-Africa-Construction-Industry-Report-2020-Industry-Performance-COVID-19-Impact-Influencing-Factors-Industry-Associations.html
http://www.sacommercialpropnews.co.za/property-events/8421-2016-sa-women-in-property-award-winners-announced.html
http://www.sacommercialpropnews.co.za/property-events/8421-2016-sa-women-in-property-award-winners-announced.html
https://www.sanews.gov.za/south-africa/government-extends-r350-covid-19-grant-12-months
https://twyg.co.za/wp-content/uploads/2020/08/SACC004-A-SACC-THE-ECONOMIC-VALUE-OF-THE-DESIGNER-FASHION-SECTOR-RESEARCH-REPORT11.pdf
https://twyg.co.za/wp-content/uploads/2020/08/SACC004-A-SACC-THE-ECONOMIC-VALUE-OF-THE-DESIGNER-FASHION-SECTOR-RESEARCH-REPORT11.pdf
https://www.sacu.int/docs/roundtable/Final-SACU-Member-States-Country-Profiles-e-booklet.pdf
https://saiia.org.za/research/no-woman-left-behind-the-gender-digital-divide/
https://datapopalliance.org/publications/women-in-the-gig-economy-paid-work-care-and-flexibility-in-kenya-and-south-africa/
https://datapopalliance.org/publications/women-in-the-gig-economy-paid-work-care-and-flexibility-in-kenya-and-south-africa/
https://doi.org/10.1177/0956247819895958
https://doi.org/10.4102/hts.v73i2.3837
https://schistosomiasiscontrolinitiative.org/ntds-female-genital-schistosomiasis
https://www.buildinganddecor.co.za/addressing-gender-inequality-in-the-sa-construction-sector/
https://www.frontiersin.org/article/10.3389/fpsyt.2021.655130
https://www.servicesseta.org.za/strategic_documents?&site=Strategic_Documents
https://www.servicesseta.org.za/public/uploads/document/Services%20SETA%20Annual%20Report%202020%202021_9.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Shall, S. (n.d.). South African Women in Construction. Women’s Voice and Leadership SA. Retrieved 3 June 2022, from http://www.wvlsa.org.za/grants/covid-19-grantees/south-african-women-in-construction/

Small Enterprise Development Agency. (n.d.). Women Enterprise Coaching Programme.pdf. Retrieved 3 June 2022, from
http://www.seda.org.za/Publications/Publications/Women%20Enterprise%20Coaching%20Programme.pdf

Smith, C. (2019). Counting women’s work | Poverty and Inequality. http://www.povertyandinequality.uct.ac.za/news/counting-women%E2%80%99s-work

Smith, C. (2021). SA’s clothing industry trying to stitch itself together following worst decline to date. Fin24. https://www.news24.com/fin24/companies/sas-clothing-industry-trying-to-stitch-itself-together-following-worst-
decline-to-date-20210630

Solomons, N., & Gihwala, H. (2021). Ngo.ghjru.pdf. https://www.ohchr.org/sites/default/files/Documents/Issues/Health/sexual-reproductive-health-covid/CSOs/ngo.ghijru.pdf

SOMO. (2006). Stitching-for-South-Africa.pdf. https://www.somo.nl/wp-content/uploads/2006/01/Stitching-for-South-Africa.pdf

South Africa Gateway. (n.d.). Arts & Culture Archives. South Africa Gateway. Retrieved 1 June 2022, from https://southafrica-info.com/category/arts-culture/

South Africa & National Planning Commission. (2012). Our future: Make it work: national development plan, 2030. National Planning Commission.

South African Customs Union (SACU). (n.d.). Final-SACU-Member-States-Country-Profiles-e-booklet.pdf. Retrieved 3 June 2022, from https://www.sacu.int/docs/roundtable/Final-SACU-Member-States-Country-Profiles-e-
booklet.pdf

South Africa Gateway (2021). The 11 languages of South Africa. South Africa Gateway. https://southafrica-info.com/arts-culture/11-languages-south-africa/

South African Geomatics Council. (n.d.). South African Geomatics Council SAGC Council for land surveyors, engineering surveyors, photogrammetric surveyors, mining surveyors, GIS practitioners, hydrographic surveyors.
Retrieved 4 June 2022, from https://www.sagc.org.za/

South African Government. (2020) Emergency Response Action Plan On Gender-Based Violence And Femicide. 30 April 2020 https://www.thepresidency.gov.za/download/file/fid/1853

South African Government (2022). President Cyril Ramaphosa assents to laws that strengthen fight against gender-based violence. https://www.gov.za/speeches/president-cyril-ramaphosa-assents-laws-strengthen-fight-
against-gender-based-violence-28

South African Government. (n.d.). Promotion of Equality and Prevention of Unfair Discrimination Act 4 of 2000 | South African Government. Retrieved 3 June 2022, from https://www.gov.za/documents/promotion-equality-and-
prevention-unfair-discrimination-act

South African Government. (n.d.-a). Criminal Law (Sexual Offences and Related Matters) Amendment Act 32 of 2007 | South African Government. Retrieved 3 June 2022, from https://www.gov.za/documents/criminal-law-
sexual-offences-and-related-matters-amendment-act

South African Government. (n.d.-b). Isivande Women’s Fund | South African Government. Retrieved 3 June 2022, from https://www.gov.za/services/business-incentives/isivande-womens-fund

South African Government. (n.d.-c). SONA-in-Numbers - 11 February 2021 | South African Government. Retrieved 3 June 2022, from https://www.gov.za/speeches/sona-numbers-%E2%80%93-11-february-2021-11-feb-2021-
0000

South African Government. (n.d.-d). South African Government | Let’s grow South Africa together. Retrieved 3 June 2022, from https://www.gov.za/

South African Government. (n.d.-e). South Africa’s provinces | South African Government. Retrieved 3 June 2022, from https://www.gov.za/about-sa/south-africas-provinces

South African Government. (n.d.-f). Structure and functions of the South African Government | South African Government. Retrieved 3 June 2022, from https://www.gov.za/about-government/government-system/structure-
and-functions-south-african-government

South African Government, Traditional Courts Bill (2017) https://www.parliament.gov.za/bill/2291643

South African History Online (SAHO) (2016) Chieftaincy and Kingship in South Africa https://www.sahistory.org.za/article/chieftaincy-and-kingship-south-africa

Statistics South Africa (2014). General household survey 2013, StatsSA, Pretoria.

SISV


http://www.euromonitor.com/
http://www.wvlsa.org.za/grants/covid-19-grantees/south-african-women-in-construction/
http://www.seda.org.za/Publications/Publications/Women%20Enterprise%20Coaching%20Programme.pdf
http://www.povertyandinequality.uct.ac.za/news/counting-women%E2%80%99s-work
https://www.news24.com/fin24/companies/sas-clothing-industry-trying-to-stitch-itself-together-following-worst-decline-to-date-20210630
https://www.news24.com/fin24/companies/sas-clothing-industry-trying-to-stitch-itself-together-following-worst-decline-to-date-20210630
https://www.ohchr.org/sites/default/files/Documents/Issues/Health/sexual-reproductive-health-covid/CSOs/ngo.ghjru.pdf
https://www.somo.nl/wp-content/uploads/2006/01/Stitching-for-South-Africa.pdf
https://southafrica-info.com/category/arts-culture/
https://www.sacu.int/docs/roundtable/Final-SACU-Member-States-Country-Profiles-e-booklet.pdf
https://www.sacu.int/docs/roundtable/Final-SACU-Member-States-Country-Profiles-e-booklet.pdf
https://southafrica-info.com/arts-culture/11-languages-south-africa/
https://www.sagc.org.za/
https://www.thepresidency.gov.za/download/file/fid/1853
https://www.gov.za/speeches/president-cyril-ramaphosa-assents-laws-strengthen-fight-against-gender-based-violence-28
https://www.gov.za/speeches/president-cyril-ramaphosa-assents-laws-strengthen-fight-against-gender-based-violence-28
https://www.gov.za/documents/promotion-equality-and-prevention-unfair-discrimination-act
https://www.gov.za/documents/promotion-equality-and-prevention-unfair-discrimination-act
https://www.gov.za/documents/criminal-law-sexual-offences-and-related-matters-amendment-act
https://www.gov.za/documents/criminal-law-sexual-offences-and-related-matters-amendment-act
https://www.gov.za/services/business-incentives/isivande-womens-fund
https://www.gov.za/speeches/sona-numbers-%E2%80%93-11-february-2021-11-feb-2021-0000
https://www.gov.za/speeches/sona-numbers-%E2%80%93-11-february-2021-11-feb-2021-0000
https://www.gov.za/
https://www.gov.za/about-sa/south-africas-provinces
https://www.gov.za/about-government/government-system/structure-and-functions-south-african-government
https://www.gov.za/about-government/government-system/structure-and-functions-south-african-government
https://www.parliament.gov.za/bill/2291643
https://www.parliament.gov.za/bill/2291643
https://www.sahistory.org.za/article/chieftaincy-and-kingship-south-africa
https://www.statssa.gov.za/publications/P0318/P03182013.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Statistics South Africa (2014) Manufacturing Industry, 2014 http://www.statssa.gov.za/publications/P3002/P30022014.pdf

Statistics South Africa (2020). Migration Dynamics of women, children and the elderly in South Africa / StatsSA, Pretoria. http://www.statssa.gov.za/publications/Report-03-51-04/Report-03-51-042020.pdf

Statistics South Africa (2020, October 15) SA loses more than 600K formal sector jobs during COVID-19 lockdown https://www.statssa.gov.za/?p=13690

Statistics South Africa (2021a). Mid-year population estimates 2021. Pretoria, South Africa

Statistics South Africa (2021b). A breakdown of national government spending in 2019/20. [accessed 7 June 2022] Available at: https://www.statssa.gov.za/?p=14484

Statistics South Africa (2021c). Inflation for 2020 was the lowest in 16 years and the second lowest in 51 years. https://www.statssa.gov.za/?p=13930

Steyn, J. N., & Sewell, W. (n.d.). Priority Research Needs of the South African Wholesale and Retail Sector. 27. http://wrlc.org.za/wp-content/uploads/2013/09/SA-Business-Review-Journal-Paper-July-2013-1.pdf

Teagle, A. (2021). HSRC. http://www.hsrc.ac.za/en/news/dces/women-land

The Borgen Project. (12 July 2018). 10 Facts About Girls’ Education in South Africa. The Borgen Project. https://borgenproject.org/facts-about-girls-education-in-south-africa/

The Commonwealth. (2022). South Africa. Commonwealth. Retrieved 1 June 2022, from https://thecommonwealth.org/our-member-countries/south-africa

World Factbook. (2022). South Africa. In The World Factbook. Central Intelligence Agency. https://www.cia.gov/the-world-factbook/countries/south-africa/

TIPS. (2017). Manufacturing_subsectors_-_Clothing_footwear_and_textiles_2017.pdf. https://www.tips.org.za/images/Manufacturing subsectors - Clothing footwear and textiles 2017.pdf

Ubink, J., & Duda, T. (2021). Traditional Authority in South Africa: Reconstruction and Resistance in the Eastern Cape. Journal of Southern African Studies, 47(2), 191-208. https://doi.org/10.1080/03057070.2021.1893573

United Nations Development Programme UNDP. (n.d.-a). Gender Inequality Index (Gll) | Human Development Reports. Retrieved 2 June 2022, from https://hdr.undp.org/en/content/gender-inequality-index-gii

United Nations Development Programme UNDP. (n.d.-b). South Africa | UNDP Climate Change Adaptation. Retrieved 2 June 2022, from https://www.adaptation-undp.org/explore/africa/south-africa

UNICEF South Africa. (2022). STEM unlocking the potential of rural South African girls in aviation and space technology. https://www.generationunlimited.org/stories/stem-unlocking-potential-rural-south-african-girls-aviation-
and-space-technology

University of Cape Town. (2013). Employment outcomes and returns to earnings in post-apartheid South Africa. University of Cape Town.

UN Women. (n.d.). South Africa. Retrieved 3 June 2022, from https://evaw-global-database.unwomen.org/en/countries/africa/south-africa?formofviolence=33551dc0667d4610b557c142b729c2a5#1

USB. (n.d.). Equal pay for equal work: How does South Africa measure up? USB. Retrieved 3 June 2022, from https://www.usb.ac.za/usb insights/equal-pay-for-equal-work-how-does-south-africa-measure-up/

Veitch, C. (2019). The South African Construction Industry - 2019 | Who Owns Whom. https://www.whoownswhom.co.za/report-store/south-african-construction-industry-south-africa-2019/

Vlok, E. (n.d.). Constraints and Opportunities in the Clothing and Textile Sectors. 2. https://assets.website-files.com/5f164f589a54e1132e7de843/5f5084ae554a5144e66720el_Etienne%20VIok%20-
%20Constraints%20and%20opportunities%20in%20the%20clothing%20and%20textile%20sectors.pdf

Washington Post. (2020). Analysis | African women have less access to the Internet than African men do. That’s a problem. Washington Post. https://www.washingtonpost.com/politics/2020/03/06/african-women-have-less-
access-internet-than-men-do-thats-problem/

Western Cape Department of Human Settlements. (n.d.). Human-settlements-five-year-strategic-plan-2020-2025.pdf. Retrieved 4 June 2022, from https://www.westerncape.gov.za/assets/departments/human-
settlements/docs/human-settlements-five-year-strategic-plan-2020-2025.pdf

Western Cape Government. (n.d.). Technology for Women in Business. Western Cape Government. Retrieved 3 June 2022, from https://www.westerncape.gov.za/service/technology-women-business

Williams- Elegbe (2021) Equity and Inclusion of Women-Owned Business (WOBs) in Public Procurement in South Africa. 41. https://www.open-contracting.org/wp-content/uploads/2021/12/0CP2021-WOB-South-Africa-.pdf

Winning, A., & Kumwenda-Mtambo, O. (2022) South Africa hikes rates as it steps up inflation fight. Reuters. https://www.reuters.com/world/africa/south-africa-hikes-rates-it-steps-up-inflation-fight-2022-05-20/

Women'’s Property Network. (n.d.). Educational Trust. Women’s Property Network. Retrieved 4 June 2022, from https://www.wpn.co.za/educational-trust

Women’s Voice & Leadership South Africa (2019). Mapping Of Women’s Rights Organisations in South Africa http://www.wvlsa.org.za/wp-content/uploads/2019/11/WVL-SA MappingResearchFindings-revised nmmkr -
19112019.pdf

SISV


http://www.euromonitor.com/
http://www.statssa.gov.za/publications/P3002/P30022014.pdf
http://www.statssa.gov.za/publications/Report-03-51-04/Report-03-51-042020.pdf
https://www.statssa.gov.za/?p=13690
https://www.statssa.gov.za/publications/P0302/P03022021.pdf
https://www.statssa.gov.za/?p=13930
http://wrlc.org.za/wp-content/uploads/2013/09/SA-Business-Review-Journal-Paper-July-2013-1.pdf
http://www.hsrc.ac.za/en/news/dces/women-land
https://borgenproject.org/facts-about-girls-education-in-south-africa/
https://thecommonwealth.org/our-member-countries/south-africa
https://www.cia.gov/the-world-factbook/countries/south-africa/
https://www.tips.org.za/images/Manufacturing_subsectors_-_Clothing_footwear_and_textiles_2017.pdf
https://doi.org/10.1080/03057070.2021.1893573
https://hdr.undp.org/en/content/gender-inequality-index-gii
https://www.adaptation-undp.org/explore/africa/south-africa
https://www.generationunlimited.org/stories/stem-unlocking-potential-rural-south-african-girls-aviation-and-space-technology
https://www.generationunlimited.org/stories/stem-unlocking-potential-rural-south-african-girls-aviation-and-space-technology
https://evaw-global-database.unwomen.org/en/countries/africa/south-africa?formofviolence=33551dc0667d4610b557c142b729c2a5#1
https://www.usb.ac.za/usb_insights/equal-pay-for-equal-work-how-does-south-africa-measure-up/
https://www.whoownswhom.co.za/report-store/south-african-construction-industry-south-africa-2019/
https://www.washingtonpost.com/politics/2020/03/06/african-women-have-less-access-internet-than-men-do-thats-problem/
https://www.washingtonpost.com/politics/2020/03/06/african-women-have-less-access-internet-than-men-do-thats-problem/
https://www.westerncape.gov.za/assets/departments/human-settlements/docs/human-settlements-five-year-strategic-plan-2020-2025.pdf
https://www.westerncape.gov.za/assets/departments/human-settlements/docs/human-settlements-five-year-strategic-plan-2020-2025.pdf
https://www.westerncape.gov.za/service/technology-women-business
https://www.open-contracting.org/wp-content/uploads/2021/12/OCP2021-WOB-South-Africa-.pdf
https://www.reuters.com/world/africa/south-africa-hikes-rates-it-steps-up-inflation-fight-2022-05-20/
https://www.wpn.co.za/educational-trust
http://www.wvlsa.org.za/wp-content/uploads/2019/11/WVL-SA_MappingResearchFindings-revised_nmmkr_-19112019.pdf
http://www.wvlsa.org.za/wp-content/uploads/2019/11/WVL-SA_MappingResearchFindings-revised_nmmkr_-19112019.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

World Bank (2020). Handbook for Gender-Inclusive Urban Planning Design https://www.worldbank.org/en/topic/urbandevelopment/publication/handbook-for-gender-inclusive-urban-planning-and-design

World Bank. (2021). Women, Business and the Law 2021. The World Bank. https://doi.org/10.1596/978-1-4648-1652-9

World Bank (2022). South Africa Gender Assessment. Washington, D.C.: World Bank https://cmsignition.co.za/download/files 8/South-Africa-Gender-Assessment-April-2022-FINAL.pdf

World Bank Group. (n.d.). 102850-WP-P149486-Box394847B-PUBLIC-Factory-Southern-Africa-FINAL-PUBLISH-002.pdf. Retrieved 3 June 2022, from
https://documentsl.worldbank.org/curated/en/973351468195001238/pdf/102850-WP-P149486-Box394847B-PUBLIC-Factory-Southern-Africa-FINAL-PUBLISH-002.pdf

World Bank. (n.d.). South Africa - Quarterly Labour Force Survey 2021, Quarter 1. Retrieved 2 June 2022, from https://microdata.worldbank.org/index.php/catalog/4074

World Bank. (n.d.-a). Rural population (% of total population) - South Africa | Data. Retrieved 1 June 2022, from https://data.worldbank.org/indicator/SP.RUR.TOTL.ZS?locations=ZA

World Bank. (n.d.-b). Urban population - South Africa | Data. Retrieved 1 June 2022, from https://data.worldbank.org/indicator/SP.URB.TOTL?locations=ZA

World Benchmark Alliance. (n.d.). The-Foschini-Group-GB-2021-Detailed-Assessment.pdf. Retrieved 3 June 2022, from https://assets.worldbenchmarkingalliance.org/app/uploads/2021/06/The-Foschini-Group-GB-2021-
Detailed-Assessment.pdf

World Economic Forum. (2021). WEF_GGGR_2021.pdf. https://www3.weforum.org/docs/WEF GGGR 2021.pdf

W&R SETA (2017). Sector Skills Plan 2017-2018 https://www.wrseta.org.za/sites/default/files/2020-01/2017-18%20SSP.pdf

W&R SETA. (2020). WRSETA_SP_and_APP_Including_Annexures_FY2021-2022_12 March_2021.pdf. Retrieved 4 June 2022, from https://static.omg.org.za/WRSETA SP_and APP_Including Annexures FY2021-
2022 12 March 2021.pdf

SISV


http://www.euromonitor.com/
https://www.worldbank.org/en/topic/urbandevelopment/publication/handbook-for-gender-inclusive-urban-planning-and-design
https://doi.org/10.1596/978-1-4648-1652-9
https://cmsignition.co.za/download/files_8/South-Africa-Gender-Assessment-April-2022-FINAL.pdf
https://documents1.worldbank.org/curated/en/973351468195001238/pdf/102850-WP-P149486-Box394847B-PUBLIC-Factory-Southern-Africa-FINAL-PUBLISH-002.pdf
https://microdata.worldbank.org/index.php/catalog/4074
https://data.worldbank.org/indicator/SP.RUR.TOTL.ZS?locations=ZA
https://data.worldbank.org/indicator/SP.URB.TOTL?locations=ZA
https://assets.worldbenchmarkingalliance.org/app/uploads/2021/06/The-Foschini-Group-GB-2021-Detailed-Assessment.pdf
https://assets.worldbenchmarkingalliance.org/app/uploads/2021/06/The-Foschini-Group-GB-2021-Detailed-Assessment.pdf
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://www.wrseta.org.za/sites/default/files/2020-01/2017-18%20SSP.pdf
https://static.pmg.org.za/WRSETA_SP_and_APP_Including_Annexures_FY2021-2022_12_March_2021.pdf
https://static.pmg.org.za/WRSETA_SP_and_APP_Including_Annexures_FY2021-2022_12_March_2021.pdf

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6: COUNTRY-LEVEL DRIVERS & BARRIERS FOR WEE
	Slide 7
	Slide 8
	Slide 9
	Slide 10: FOCUS SECTORS FOR WEE
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17: CROSS-SECTORAL DRIVERS & BARRIERS FOR WEE  
	Slide 18
	Slide 19
	Slide 20
	Slide 21: IMPLICATIONS & PROPOSED RECOMMENDATIONS
	Slide 22
	Slide 23
	Slide 24: APPENDIX
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37

